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Our ESG Story
We are embedding ESG considerations across
our business, including through our strategy
of alignment with regulatory and industry
efforts to decarbonise UK Continental
Shelf (UKCS) upstream operations.

13% reduction
in GHG emissions
intensity

45%

of waste generated on
the FPSO reused, recycled
or recovered

GHG

41.2kg/bbl

GHG emissions
Significant reductions
in production
chemical usage
Alignment with
OGUK Net Zero

82%

local suppliers

Social highlights

We are focussed on reducing
operational GHG emissions
wherever economically,
commercially and logistically
feasible. In 2020, an ESG
Committee of the Board
was established to provide
oversight of our ESG strategy
and activity programme.
We are also enhancing the
breadth and transparency
of the information we provide,
including reporting for the first
time on the recommendations
of the Task Force on Climaterelated Financial Disclosures.
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57% – 43%

29%

workforce split
male – female

female
representation
on the Board

94%

Increased
health and safety
measures for
employees during
the COVID-19
pandemic

of invoices
paid within
30 days

Established an ESG
Committee of the Board

100%

Continued partnerships
with regulators, industry
and government

of our people received
anti-bribery training
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Targeting UKCS Net Zero
GHG Emissions by 2050
The revised Oil & Gas Authority (OGA) strategy,
which came into force in February 2021, reflects
the ongoing global energy transition and requires
the industry to operate in a way that is consistent
with the ambition of a net zero basin1.

2020: Industry consultation
Industry consultations with the OGA on a net zero basin by 2050

2021: North Sea Transition Deal
Collaboration with the government on how the industry can reduce
GHG emissions, develop carbon capture, utilisation and storage
solutions (CCUS), diversify into new energies, develop hydrogen
production and safeguard existing jobs and create new
opportunities for jobs and the economy2

2025: Cross-Industry Synergy

We are committed to working closely with
the government and the OGA to achieve
decarbonisation and to align our operations
with the UK Oil & Gas sector’s ‘Pathway to
net zero’. This includes working towards reducing
our emissions and enhancing our reporting
on climate change.

UK Oil & Gas Sector at a glance2
145k

10-20 billion

19MtCO2e

4%

jobs in oil
and gas (O&G)
in the UK

GHG emissions
in 2020, to
be reduced
to O.5MtCO2e
by 2050

barrels of oil
remaining in the
Continental Shelf

of UK GHG
emissions
attributed to UKCS
O&G production

OGA vision to have two greenfield electrification projects sanctioned
in West of Shetland by 2025
Deployment of carbon capture, utilisation and storage technologies (CCUS)2

2030: 50% absolute basin GHG
reduction on UKCS operations3
World Bank’s Zero Routine Flaring
Target by 2030
2040: 90% absolute GHG reduction
on UKCS operations3
2050: Achieve net zero basin3
1.	The net zero basin target refers to the UKCS upstream operations within Scope 1 and Scope 2.
2. https://www.gov.uk/government/publications/energy-white-paper-powering-our-net-zero-future
3.	Based on the 2018 baseline measurement; https://www.ogauthority.co.uk/media/6625/ukcs_energy_integration_phase-ii_report_website-version-final.pdf
ESG Report 2020
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Introduction

About This Report
Welcome to Hurricane’s 2020 Environmental, Social and
Governance (ESG) Report. It covers our ESG strategy and
performance across our operations relating to our key material
topics. We have prepared the report in accordance with the
Global Reporting Initiative (GRI) Standards, and it is approved
by the Board of Directors before publication.
Reporting standards
Our reporting follows global standards to ensure robustness. We have chosen to
follow the GRI reporting guidance as it is a broad and well-recognised framework.
We also considered industry-specific guidance from IPIECA, the Sustainability
Accounting Standards Board (SASB) and the best-practice reporting of peers.

Scope and boundaries
We report on assets and activities over which we had control in terms of ESG
policies and practices in the period 1 January to 31 December 2020. This covers
our offshore operations on the UK Continental Shelf (UKCS) and our UK offices in
Surrey and Aberdeen. Read more about these boundaries on pages 13 to 15.

Data
Our ESG data is provided throughout this report and summarised in the
Appendix on pages 58 to 64.

External initiatives
This report meets the Core option of the GRI Standards. It also demonstrates
how we apply governance, risk management and strategy processes to manage
climate-related financial risks in line with the Task Force on Climate-related
Financial Disclosures (TCFD) approved guidance on ‘limited disclosures’ provided
by Accounting for Sustainability (A4S). We support the ambitions of the United
Nations Sustainable Development Goals (SDGs). Should we deem it appropriate
for the business, the Company will seek to embed the goals into our operations
in the future.
We are signatories to Oil & Gas UK (OGUK)’s voluntary Commercial Code of
Practice (CCOP) and Infrastructure Code of Practice (ICOP), and we adhere
to the Supply Chain Code of Practice (SCCOP).
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Introduction

Our Licences
and Assets
Hurricane was established to discover,
appraise and develop hydrocarbons from
naturally fractured basement reservoirs.
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Letter from the CEO
Welcome to Hurricane’s 2020 ESG Report.
Building on our inaugural set of disclosures in
2019, it provides greater insight into our ESG
footprint and the ongoing work to integrate
sustainability throughout our business.

Antony Maris
Chief Executive Officer

The past year has posed significant
challenges for Hurricane. We faced the
impact of the COVID-19 pandemic, primarily
through lower oil prices and certain
restrictions around offshore crewing, as well
as a significant downgrade to reserves and
future production forecasts at our Lancaster
field. As a result of the latter, we embarked
on a difficult, but necessary, process to
reduce our debt and deliver a viable financial
platform for the Company, which resulted in
a proposed financial restructuring announced
on 30 April 2021. If the proposed restructuring
is duly approved and implemented, we will focus
on maximising cash flow from the existing
wells and infrastructure on the Lancaster
field, and in parallel continue to explore options
to target the upside potential on our acreage.
Despite these challenges, throughout 2020
we did not lose focus on embedding ESG
factors into strategy and day-to-day operations,
as well as enhancing the transparency and
clarity of our reporting. In June 2020, we
established an ESG Committee of the Board,
formally responsible for managing the
Company’s ESG exposure, and integrating
the management of climate change and the
energy transition into the Company’s strategy
and business plan. I am particularly pleased
to report our initial disclosures against the
TCFD recommendations, making good on
one of the major commitments we made in
the 2019 report.
For this 2020 report, we expand the scope
of our greenhouse gas (GHG) emissions
reporting beyond CO2 to include the GHGs
targeted by the Kyoto Protocol, as well as
including Scope 1 GHG emissions from our
offshore logistics chain. As a result, we are
now aligned with OGUK emissions definition.
I am pleased to report that, following a full
year of operations on the Aoka Mizu FPSO,
our CO2 emissions intensity declined in 2020
year-on-year, from 47.6kg/bbl to 41.2kg/bbl.

We recognise that our emissions intensity is
above the UKCS average and we will continue
to look for areas for improvement. We have
considered and will continue to explore ways
of reducing our GHG footprint, such as by
reducing operational emissions on the Aoka
Mizu and offsetting our emissions through
third-party schemes.
We fully support the Oil and Gas Authority’s
(OGA) strategy update to include a net-zero
target for UKCS GHG emissions, as well as the
efforts of industry through OGUK’s net-zero
ambition. We intend to align Hurricane with
these targets, as well as the aims and
conclusions of the UK Government’s Energy
White Paper and the North Sea Transition
Deal. We aim to be a positive contributor in
efforts to decarbonise UKCS upstream
operations to ensure a safe and reliable
supply of oil and gas to meet the UK’s
domestic demand in the future.
The safety, security and development of our
employees remains a primary focus for our
business. The pandemic has restricted
offshore crew movements, limiting offshore
crewing to essential personnel only since
March 2020. I am proud of the way that
Hurricane’s employees have adapted and
worked closely with our stakeholders to
manage the impact on the Company, and to
date, we have not experienced any significant
adverse operational impacts from COVID-19.
We must also recognise a responsibility to
our employees to ensure they are well
positioned to capitalise on opportunities
generated by the energy transition – in
particular, that skills are upgraded where
appropriate. This is an area we are keenly
focussed on and I look forward to reporting
back on these efforts in due course.

Antony Maris
Chief Executive Officer

ESG Report 2020
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Our operating model
Hurricane is a licence operator. We hold licences for exploration, drilling and extraction on our acreage.
Offshore activity, including installation and operation of facilities, is carried out by our Tier 1 contractors.
The bulk of procurement is through Engineering, Procurement and Construction (EPC) contracts with
major suppliers. We also directly procure goods, services and operational support.

Tier 1 contractors
• Tier 1 model allows integrated contracts
• Relationships strengthened over time
• Reduces direct tendering
• Petrofac wells team sits within
the Hurricane office in Aberdeen

Hurricane role
• Licence operator
• Informed buyer of services
• Key personnel in Aberdeen and Surrey
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Direct contracting
• Logistics
• Financial services
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Our Tier 1 contractors accounted for most of
our procurement in 2020. They have their
own supply chains, so we carry out very little
tendering. These contractors are:

• Bluewater (FPSO installation operator and
pipeline operator) for the Lancaster field;

• Petrofac (wells); and
• TechnipFMC (Subsea, Umbilicals, Risers
and Flowlines (SURF).
We do not retain a Tier 1 rig provider. Rig
provision for individual wells or campaigns
is dependent on the specific requirements
and rig availability.
Read more about our procurement activities
on pages 21 and 22.

Our approach to
working responsibly
Working responsibly is integral to our success.
Our approach is underpinned by effective
governance and management systems.
Due to the impacts of the COVID-19 pandemic
on oil prices and the revisions to reserves and
resources at our Lancaster field, we have
launched a process to restructure our debt.
The likely outcome of this is, if duly approved
and implemented, to focus on maximising
cash flow from the existing wells and
infrastructure on the Lancaster field, while
retaining the ability to explore further
investment in our assets, subject to
creditor consent.

We review our materiality assessment
annually and solicit external input on our
materiality exercise every two years to
ensure that we address the ESG issues that
are most important to us – and most impacted
by us – as a business, enabling us to remain
accountable and continue to mitigate risk.
Read more about our materiality assessment
on pages 13 to 15.
Our daily operations prioritise health, safety
and minimising our environmental impact.
We work in partnership with our stakeholders,
relevant third parties and other companies.
By sharing best practice and developing
long-term relationships, we strengthen our
business and drive forward our objectives.

Association memberships
Sharing ideas is important to us, and we are members of a number of industry groups and associations. Collaboration gives us a
wide perspective and the opportunity to both contribute to and learn from how the industry addresses sustainability challenges.
It also helps us find and implement appropriate solutions for our business and for the oil industry as a whole. Below is our list of
associated memberships.

The Association of British
Independent Exploration
Companies (BRINDEX)

The UK Oil and Gas Industry
Association Limited (OGUK)

The Offshore Pollution
Liability Association (OPOL)

Oil Spill Response Limited (OSRL)

The Quoted Companies Alliance (QCA)

The Oil and Gas Independents’
Association (OGIA)

ESG Report 2020
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Good corporate governance
Our key policies and codes
Six key policies help us to work responsibly
and ensure effective governance:

 orporate Major Accident
C
Prevention Policy (CMAPP)

Our work depends on effective governance.
Our Board is responsible for setting our
business strategy and objectives. This
includes assessing and monitoring
sustainability-related risks within its oversight
of principal risks.

Board structure and oversight of
sustainability topics

Assurance Policy

The Board takes responsibility for setting and
leading strategic targets and objectives. The
Board also ensures that major business risks
are actively monitored and managed. ESG
topics and activities are reviewed as a standing
item at every meeting.
Specific Board responsibilities include:

• the development of strategy;
• appraisal and development activity;
Environmental Policy

• acquisition and divestment policy;
• the approval of financial reporting and
controls;

• the approval of major capital expenditure;
• the approval of Company
Ethics Policy

communications;

• the approval of Board membership and
other appointments;

• determining the remuneration levels of
the directors, Company secretary and
senior executives;

Health and Safety Policy

• the Company’s governance matters and
delegation of authority;

• the Company’s capital structure; and
• the consideration of major contracts and
significant financing matters.

People Policy
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Our Board currently comprises seven
members, two of whom are female. The
Board is composed of two executive
directors (the Chief Executive Officer and the
Chief Financial Officer), one non-executive
Chairman (independent on appointment),
and four independent non-executive directors.
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In 2020, we formed the ESG Committee4,
whose role includes:

• understanding the ESG views of stakeholders

Managing Risk

as well as the processes Hurricane uses to
engage with key stakeholders;

• managing ESG risks (including our impact
on the community and environment), and
ensuring our ESG policies and practices
align with our culture and purpose;

• integrating management of climate
change and other sustainability factors
into our plans; and

• providing appropriate external ESG
reporting and continuing to evolve our
ESG reporting over time to align with
industry best practice.
The Committee is supported by the ESG
Working Group, which is formed of
employees from across the business. This
team meets frequently, carrying out
groundwork and engagement, and makes
recommendations to the ESG Committee.
We understand the importance of having
the right skills and experience on the Board,
and encouraging openness and transparency
during meetings. All Board members are kept
up to date and provided with training on a
wide array of topics, including relevant
regulations and frameworks and ESG. Read
more about Board training on page 35.
As well as the ESG Committee, the Board is
supported in its governance by the Audit and
Risk Committee, the Technical Committee,
the Remuneration Committee and the
Nominations Committee. See pages 49 to 61
of our Annual Report for further details
about the Board’s committees.
4.	See the ESG Committee’s Terms of Reference:
https://www.hurricaneenergy.com/investors/
corporate-documentation.

Introduction to risk management
Risk management is vital to good governance. Our proactive approach and broad
range of policies and procedures ensure that risks are properly identified, evaluated
and managed at the appropriate levels within the business.
Our formal risk management process is embedded across our day-to-day
operations and is a combination of strategic top-down and bottom-up assetbased reviews. This process gives us awareness of the key quantitative and
qualitative risks we face and enables us to prioritise risk exposures and
opportunities.
The Board has ultimate responsibility for the oversight of risk in the business and
sets the tone from the top. Day-to-day handling of risk management is led by the
Chief Financial Officer, reporting to the Audit and Risk Committee.
Senior management oversees risks under its operational remit. Each of our assets
has a detailed risk and opportunities register, owned by the corresponding asset
manager, in which risks and opportunities are regularly identified and assessed,
and mitigating actions documented. Risks are initially scored according to their
consequence and likelihood measures, with risk reduction measures (preventative
and/or protective) then identified, implemented and documented. After taking
into account those mitigating actions, the residual risk is then scored on its
consequence and likelihood. Opportunities are assessed on a similar basis.
All risk updates are reviewed by other members of our leadership teams to ensure
there is a cumulative understanding of where risks are interdependent and thus
should require cross-functional and cross-asset collaboration. The individual asset
risk registers are consolidated into our Corporate Risk Register (consisting primarily
of those individual risks with the highest residual risk scores), which is then shared
and reported to the Board, and Audit and Risk Committee.
The Committee regularly reviews the principal risks and areas of emerging risk, and
the Board formally reviews the Corporate Risk Register twice a year as part of our
reporting of the Group’s principal risks and uncertainties in our Interim and Annual
Reports. The Board also receives updates on Health, Safety, Security,
Environmental and Quality (HSSEQ) matters at each meeting.

ESG Report 2020
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Reporting on
Climate Change
1.
As the world transitions to a low-carbon
future, hydrocarbons will continue to hold
a significant share of the global energy mix
– accounting for over half of all primary
energy demand in 2030 (IEA 2020). As an
independent Exploration and Production
company, we continue to manage our
GHG emissions through monitoring and
assessment and aim to reduce emissions
wherever economically, commercially and
logistically feasible.

4.

We support the TCFD and are aligning our disclosures
with the approved guidance on ‘limited disclosure’ from
A4S of the core recommendations on climate-related
financial disclosures.
The table below provides information relevant to each
of the TCFD recommendations.

Reporting on TCFD –
our process

2.

3.

1. Governance
We acknowledge the need to address the environmental
impact of our operations, including GHG emissions, where
it is economically, commercially and logistically feasible to
do so. We support transparent emissions reporting to help
drive improvements across our sector.
The Board is regularly updated on potential changes to
UKCS regulations and is committed to regulatory and
industry alignment, for example around the OGA and OGUK’s
net-zero ambitions.
In 2020, our Board established the ESG Committee to be formally
responsible for managing our ESG exposure and integrating climate
change management into our strategy and business plan.
The committee first reported to the Board in November 2020 and
at its first meeting, the committee discussed the physical and
transitional risks and opportunities attributed to climate change.
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Through the committee, we are considering formally assigning
climate-related responsibilities to management-level positions.
The ESG Working Group, which is comprised of employees across
several different business functions, has been tasked by the
committee to monitor, analyse and report back on the changing
ESG landscape, making recommendations where appropriate.
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2. Strategy
We manage our GHG emissions through monitoring and
assessment and aim to reduce emissions wherever feasible.
Opportunities exist for our industry to meet the UK’s demand
for oil and gas while reducing direct emissions from extraction
and processing. We endorse the findings and conclusions of the
government’s recent Energy White Paper and North Sea Transition
Deal, which are watershed developments in the implementation
of the energy transition in the UK, with the aim of achieving the
net-zero target by 2050. We intend to work towards strategic
alignment with the objectives set out in the revised OGA strategy,
the Energy White Paper and OGUK’s Roadmap 2035.

We also intend to play our part in delivering the UKCS goal of
zero routine flaring by 2030 – thereby protecting our future
licence to operate. We recognise that it is vital to develop a clear
strategy to reduce and eventually eliminate our routine flaring. Our
operations team also continues to minimise our diesel usage for
power generation wherever possible. Given the challenges facing
the implementation of a gas-export scheme from the Lancaster
field, we are currently exploring the feasibility of reinjecting
associated gas into the reservoir. In the short term, we are also
exploring carbon offsetting as a way to mitigate our GHG
footprint.

3. Risk management
We monitor and assess both the physical and transition risks related
to climate change, although our primary focus is on transition risks.
These include impacts to our assets. In the short and medium term,
we will monitor the steps taken by government, the OGA and the
Department for Business, Energy and Industrial Strategy (BEIS)
(among others) in adopting and implementing the North Sea
Transition Deal and the proposed revisions to the broader licensing
regime for offshore oil and gas activities. We anticipate that the
evolution of policy and regulation to mitigate the potential risks
relating to climate change is likely to result in a gradual but material
increase in the cost of operations on the UKCS together with a rise in
the cost of capital for companies involved in hydrocarbon extraction.
Hurricane actively participates in industry associations through OGUK,
OGIA and BRINDEX, allowing us insight into the development of
potential new regulation and therefore enabling us to anticipate
future changes and adjustments required to implement them.
In this evolving landscape and as part of its forward planning,
Hurricane monitors its resilience to changes in oil and carbon
pricing. One of the principal scenarios we consider is the
International Energy Agency’s (IEA) Sustainable Development
Scenario (SDS), which is fully aligned with the Paris Agreement and

limits temperature rise to 1.5°C with 50% probability. In the SDS, the
IEA currently assumes an oil price of 57 and 53 US Dollars per barrel
in 2025 and 2040 respectively, in order to incentivise sufficient
investment in new supply to satisfy demand over this period. The
IEA also assumes a CO2 price of 63 and 140 US Dollars per tonne for
advanced economies in 2025 and 2040 respectively (which we use
as a proxy to model the evolution of the UK Emissions Trading
Scheme (ETS) going forward).
The oil and carbon price scenarios used in the balance sheet impairment
testing reviews are management’s best estimates based on forward
curves, investment bank and other specialised researcher forecasts
prevailing at the time of performing the review (as required by
accounting standards), and therefore differ from the IEA SDS. Sensitivity
analysis of the assets’ carrying values to movements in forecast oil prices
is provided in note 2.3.1 to the Group financial statements. The impact
of reasonably possible movements in the carbon price per tonne would
not be material to the assets’ carrying values.
For more detail, see Principal Risks and Uncertainties on pages 14 to 23
of our Annual Report.

4. Metrics
In 2020, we revised our approach to Scope 1 emissions to align
with OGUK’s definition: “Scope 1 emissions are defined as UKCS oil
and gas installations, onshore terminals processing UK oil and gas,
offshore shipping supporting UK oil and gas production (logistics
and drilling rigs) and aviation transportation (helicopter journeys).”
As Hurricane only has rigs on short term hire, they are excluded
from our Scope 1 emissions in line with OGUK advice.

We believe this provides a more complete picture of our emissions
performance and will enable easier annual comparisons in the future.
We comply with the SECR disclosure requirements. Details of our
SECR disclosures can be found within our Annual Report on page 83.
More information on our environmental impacts can be found in
the Appendix on pages 58 to 60.

As a result, we have restated our 2019 figures to include offshore
logistics emissions and other GHGs such as methane from the
Aoka Mizu.
ESG Report 2020
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Working with Our
Stakeholders and Materiality
Our stakeholders, identified through our
materiality process, are individuals, groups or
bodies who might be significantly influenced
or affected by our activities, or whose support
or participation is required for us to operate,
fulfil our strategy and meet our objectives.
Our stakeholder groups include:

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

staff;
equity and bond investors;
local communities;
academic communities;
local authorities;
ultimate customers;
governments and regulatory authorities;
industry associations;
emergency support services;
business partners;
contractors and suppliers;
financial service providers;
Exploration and Production (E&P) peers;
NGOs; and
media.

How we engage
Where we pursue actions with a substantial
potential impact, such as field development
phases, our external consultation process acts
as a more formal feedback mechanism. We
seek the input of external stakeholders for
our materiality assessment every two years.
The consultations we carry out include:

• mandatory consultations for
environmental permits and Environmental
Statement Consultation processes, which
include public consultation;

• investor interactions as a matter of course;
• workforce engagement meetings;
• meetings with the Shetland Islands
Council and local communities, which we
hope to resume in 2021 after an enforced
break in 2020; and

• informal proactive consultations with
governmental and non-governmental
organisations.
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Net zero: the OGA Strategy
In May 2020 the OGA launched a consultation
period to obtain views from the industry on its
proposed revised strategy. The review sought
to refresh the OGA’s core aim of maximum
economic recovery (MER) while including a
requirement for the industry to contribute
towards the government’s strategy of UK
net-zero GHG emissions by 2050.
When addressing the proposed changes and
their potential effects on the industry, we
engaged with OGUK, OGIA and BRINDEX
between May and July 2020. We contributed
to the industry’s overall response submitted
by OGUK and also provided a separate
response directly to the OGA.
On 16 December 2020 the OGA released
its response to the consultation which
confirmed the integration of the UK’s
net-zero ambitions into the revised Strategy,
renaming the document as the OGA Strategy,
and inclusion of a net-zero clause to the
Central Obligation. The OGA Strategy reflects
the feedback received and was laid in
Parliament for approval in December 2020. It
was brought into force on 11 February 2021.
The amended Central Obligation of the OGA
Strategy requires the industry, as far as
reasonable in the circumstances, to assist the
UK in meeting the net-zero target by taking
the necessary steps to reduce GHG emissions
from sources such as flaring, venting and
power generation.
In Q1 2021, the OGA issued its new Stewardship
Expectation – Net Zero. The expectation sets out
the OGA’s view as to how the industry should
manage existing operations and new
developments to reduce its GHG emissions and
support delivery of the UK’s net-zero target. The
OGA aims to use this as the primary tool to reduce
GHG emissions within the UKCS. The broader aim
is to encourage collaboration across the industry
and beyond to progress energy integration
developments, for example, the electrification
of offshore production infrastructure.
The OGA envisages that delivery against the
new Stewardship Expectation could include
implementation of Key Performance Indicators
(KPIs), metrics and targets relating to GHG
emissions reduction, investment and
deployment of appropriate measurement

technologies and collaboration with
industry peers.
The OGA, as part of its regulatory decision
making, may consider the extent to which a
licence holder is delivering on the Stewardship
Expectation. As a result, all oil and gas companies
operating on the UKCS will be required to
demonstrate their net-zero credentials and
progress made on their commitments, targets
and goals. Hurricane is committed to reducing
the absolute level of GHG emissions from its
operations where it makes economical and
commercial sense, and therefore welcomes
the revised Central Obligation.
Following engagement with the investment
community and the implementation of the
OGA’s revised Strategy, the OGA created
a taskforce to examine the gap between
investor expectations and the provision of
environmental reporting.
The taskforce issued its report in March 2021.
The report proposed that figures for Scope 1 & 2
emissions, including flaring and venting, fugitive
methane emissions, carbon intensity, health and
safety statistics, air and water pollution risks and
waste management and disposal are included
in the first reports, as well as an action plan
on how to support a low carbon economy. 
The taskforce concluded that individual
operators and licensees should, over the
period between Q1 2021 and Q3 2021,
consider how they will report against these
metrics and should work to be ready to report
in Q1 2022 alongside the publication of their
2021 full year audited financial reports.
 he OGA is planning to work with industry
T
groups to assist in adapting to the new
requirements.
Read more about how we are managing the
implications of climate change on pages 26
and 27.

External partnerships
Engagement and collaboration are essential
to identifying and reducing the impacts of our
activities. We ensure suppliers, contractors,
relevant third parties and other companies
know and understand our policies, standards
and commitment to good practice. We work
closely with them, sharing best practice and
seeking synergies that improve performance.

ESG REPORT

Our material topics
Identifying and understanding the most
important issues to our business and our
stakeholders is vital to our long-term success.
We are committed to reviewing our material
topics annually and solicit external input on
our materiality exercise every two years.
Our approach is informed by the GRI’s
Materiality principle, which defines relevant or
material topics as “those that may reasonably
be considered important for reflecting the
organisation’s economic, environmental and
social impacts, or influencing the decisions
of stakeholders”5.

Material topic

Our materiality assessment methodology
We conduct a full materiality assessment
every two years, re-engaging external and
internal stakeholders to assess key shifts in
priorities and identify the ESG topics that
impact the business and our stakeholders
most. In the interim year, we review internally
to ensure that the materiality assessment
reflects any major internal or external changes
to our ESG environment. As part of the
materiality assessment process, our internal
content specialists reviewed boundaries for
each material topic. In line with GRI guidance,
this involved assessing where impacts occur
(or are at risk of occurring) and what Hurricane’s
involvement and influence is. In some cases,
areas of impact were identified but topics have

been excluded from the reporting boundary
given a lack of materiality compared to the
impact related to our core business.
In 2020, we added three topics of significant
importance in the context of net-zero
ambitions: climate change and energy
transition, public policy and government
relations, and executive remuneration.
It should be noted that this materiality
assessment took place in Q4 2020 and as a
result, does not take into account the
company restructuring that was announced
on 30 April 2021 (https://ir.design-portfolio.
co.uk/viewer/6/12693). This is addressed in
further detail on pages 24 to 26 of our
Annual Report and accounts.

Definition

Boundary

Influence

Major accidents in offshore oil and gas
activities have the potential to result in
significant injuries, loss of life, and
significant spills of hydrocarbons or other
major environmental impacts.

Hurricane seeks to reduce the risk and
potential impact of major accidents in
connection with activities on any licence
where it is the field operator. Hurricane’s
production (FPSO) and non-production
(drill rig) installation operators must ensure
that major accident hazard risks and control
measures have been put into effect to
reduce risk to As Low As Reasonably
Practicable (ALARP). All such operators
must have an accepted UKCS Safety Case
for their operations.

GHG and other air emissions, resulting
from onshore and offshore E&P activities.

Hurricane reports on all six major GHGs
targeted by the Kyoto Protocol from the Aoka
Mizu FPSO, given Hurricane’s ability as licence
operator, to influence operations on the
facility, notably, we have zero emissions for
three of these gases. Hurricane also reports
GHG emissions from its offshore logistics
operations supporting the Aoka Mizu FPSO.
Hurricane holds the GHG permit for the Aoka
Mizu under the Greenhouse Gas Emissions
Trading Scheme Regulations 2012.

Significance

ENVIRONMENT
MAJOR ACCIDENT
PREVENTION AND
PROTECTION
(VERY HIGH)

GREENHOUSE GAS
EMISSIONS
(VERY HIGH)

RESOURCE
MANAGEMENT
(MEDIUM)
CLIMATE CHANGE
AND ENERGY
TRANSITION6
(VERY HIGH)
BIODIVERSITY
(MEDIUM)

Key

Management of water and energy, including Hurricane reports resource management of the
energy efficiency measures, water use and
installation operator of the Aoka Mizu FPSO
discharge of effluents and other waste.
given Hurricane’s ability, as licence operator, to
influence operations on the facility.
Management of risks associated with
impacts of climate change which have
potential financial, regulatory, physical and
social implications for Hurricane and the
wider E&P industry.

Hurricane assesses the potential impact
of activities on any licence where it is a
de facto operator.

Impacts on biological diversity and natural
Hurricane assesses the potential impact
ecosystems due to oil and gas E&P activities. of activities on any licence where it has
an interest.

Materiality has decreased

No change

Materiality has increased

New material topic

5.	GRI Standards (https://www.globalreporting.org/how-to-use-the-gri-standards/questions-and-answers/materiality-and-topic-boundary/).
6. This heading incorporates Public Policy and Government Relations
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Material topic

Definition

Boundary

Influence

Health and safety of employees and
contractors. Prevention and mitigation of
work-related incidents and injuries.

Hurricane monitors the health and safety
performance measures of its employees and
contractors involved in well operations and
production operations undertaken on
Hurricane’s petroleum licence blocks. As
licence operator, Hurricane has influence on
the health and safety outcomes achieved by
its well and installation operators. The
assessment for 2020 also took into account
the effects of the COVID-19 pandemic.

SOCIAL AND
PEOPLE
OCCUPATIONAL
HEALTH
AND SAFETY
(VERY HIGH)

EMPLOYMENT
PRACTICES AND
DIVERSITY
AND INCLUSION7
(VERY HIGH)

COMMUNITY
RELATIONS
(MEDIUM)

Hurricane employees and Board members.
Employment policies and procedures,
approach to recruitment and working
conditions. Includes training and upgrading
employee skills, employee engagement, job
security, equality in wages and benefits. Also
includes employee, management and Board
diversity and inclusion (including gender, age
and ethnicity), equal pay and creating a
culture of openness and inclusivity.
Interactions with and impact on persons or
groups of persons living and/or working in
any areas that are economically, socially or
environmentally impacted by Hurricane’s
direct operations.

Given the nature of oil and gas supply
chains, communities affected by Hurricane’s
operations are dispersed. Hurricane focusses
on the communities geographically closest to
its oil and gas operations and offices, namely
the Shetland Islands, Aberdeen and Surrey.

GOVERNANCE
BUSINESS ETHICS,
TRANSPARENCY
AND REGULATORY
COMPLIANCE
(VERY HIGH)

BUSINESS
RESILIENCE
(HIGH)
RESPONSIBLE
SUPPLY
CHAIN PRACTICES
(HIGH)
EXECUTIVE
REMUNERATION
(HIGH)

Key

Hurricane’s policies and procedures, including
Anti-bribery and corruption (ABC) policies
and procedures designed to ensure honesty, requirements levied on contractors.
consistency and adherence to Hurricane’s
Ethics Policy. Prevention of anti-competitive
practices and transparency on taxes and
payments to government. Engagement with
governments and local authorities.
Compliance with applicable laws and
regulations in the social, environmental and
economic area.
Economic value generated and distributed
by Hurricane, including viability under the
impacts of climate change and associated
regulatory implications.

Management of and adherence to fair and
Hurricane’s policies and procedures, including
transparent supply chain policies. Supplier
requirements levied on contractors.
diversity, due diligence and compliance with
relevant standards and policies and social,
human rights and environmental programmes.
Fair compensation for executive directors
commensurate to Company and ESG
performance.

Materiality has decreased

No change

7. Employment practices and human rights in the 2019 ESG Report.
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Hurricane’s resilience has an impact on all
stakeholders.

Hurricane’s executive directors.

Materiality has increased

New material topic

Significance

ESG REPORT

Materiality Matrix
The materiality matrix shows the importance of issues to stakeholders and
to Hurricane based on our internal review, which indicates the influence
those issues have on stakeholders’ assessments and decision making, and
the significance of Hurricane’s economic, environmental and social impacts.

Environment
Major accident prevention and protection

Greenhouse
gas emissions

Occupational health and safety

Climate change
and energy transition
Business resilience
Business ethics, transparency and regulatory compliance

Executive Remuneration

Influence on stakeholder assessments and decisions

Society and people
Governance

Employment
practices and
diversity and
inclusion

Responsible supply chain practices

Resource management
Biodiversity
Community relations

Significance of Hurricane’s economic, environmental and social impacts

ESG Report 2020
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Our Approach to Governance
The Hurricane Board continually develops our governance framework in a way that
empowers management to achieve our objectives while ensuring effective oversight.
Our workplace culture is grounded in
collective responsibility and we effectively
communicate governance policies and
procedures across the business, including
through mandatory training.
Responding to the COVID-19 pandemic, in
2020 we have prioritised cultivating a robust
business plan and a strong Board and
management team. We are renewing our
approach so we can better address

our environmental impacts and develop
the business with consideration for all
our stakeholders.
We are committed to a standard of
governance appropriate to our size and
complexity. We align ourselves with the
provisions of the UK Corporate Governance
Code (the 2018 Code) and the QCA Code.
See pages 42 and 43 of our 2020 Annual
Report and Accounts for more information
on how we apply the 2018 Code.

OUR MATERIAL TOPICS
Business ethics, transparency and regulatory compliance
How we act with integrity, honesty and openness at all times
READ MORE ON PAGE 18
Business resilience
How we ensure our business is future fit
READ MORE ON PAGE 20
Responsible supply chain practices
How we manage our supply chains to ensure ethical practices and a secure, sustainable supply of goods and
services

Level of materiality
Very high
Level of materiality
High
Level of materiality
High

READ MORE ON PAGE 21
Executive remuneration
How we ensure that remuneration is aligned with Company performance
READ MORE ON PAGE 20

Level of materiality
High

Read more about our materiality matrix
on pages 13 to 15

ESG Report 2020
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Business Ethics, Transparency
and Regulatory Compliance
Behaving ethically
We are committed to ethical behaviour in
everything we do. We pride ourselves on our
team’s collective commitment to integrity
and honesty. Our approach is enshrined in
our Ethics Policy. We require all staff to
adhere to the Policy and ask all third parties
to do so.
In February 2020 we launched the Hurricane
Code of Conduct, which clearly
communicates our series of policies to all
employees across the Company and is
complemented by a suite of training
modules, including anti-corruption, health
and safety, and diversity and inclusion.

Addressing anti-bribery and
corruption (ABC)
Our clear commitment to ABC includes a
policy that defines bribery and corruption
and identifies red flags that our employees
should report. To reinforce knowledge,
understanding and implementation of our
policy, we provide mandatory training on
ABC topics to all directors, employees and
relevant third parties. Training records are
maintained on our online portal and we
deliver refresher modules annually.
The ABC training is reviewed annually. In
2020, the refresh included an emphasis on
our Gifts and Hospitality Register and how to
continue applying it while working from home.
Hurricane’s ABC Programme helps us identify,
assess and mitigate risks to our business and
reputation. We communicate the ABC
Programme to all relevant third parties at the
outset of our relationship with them, and
updates are provided as appropriate. Written
confirmation is required from the third party
that they have read and understood and will
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comply with our ABC Policy. In exceptional
circumstances, third parties with procedures
that are less robust or not comparable with
ours may be asked to adhere to Hurricane’s
ABC Programme.

HSE regulation, which supports our Health,
Safety and Environmental Management
System (HSEMS); and a second to map the
legal requirements of our installation,
pipeline and well operators.

Our supplier risk assessments incorporate
ABC considerations including tax, modern
slavery, creditworthiness, adverse media,
politically exposed persons, sanctions and
enforcements. These checks extend to
parent companies and subsidiaries. We carry
out full assessments for any company
considered a medium risk or higher. For
prospective suppliers determined as being
high risk, the Board is required to approve
further engagement with that supplier.

Hurricane uses the legal registers to ensure
our procedures reflect the latest changes to
relevant statutory provisions and to run
compliance audits on our appointed
operators. For project-related compliance
requirements, we use the Weston
Compliance Services PLANC system, which
tracks and sends reminders to Hurricane
about the permits, licences, authorisations,
notifications and consents required within
the project and operational environment.

It is Company policy that we do not make
any political payments or contributions of
any kind.

Ensuring data privacy and protection

Ensuring regulatory compliance
Our primary regulators include the OGA,
the Health and Safety Executive and the
Offshore Petroleum Regulator for
Environment and Decommissioning (OPRED).
We work hard to ensure compliance with our
statutory obligations. We also carry out
assurance audits on all our Tier 1 contractors
to ensure they do the same.
On environmental issues, we primarily deal
with OPRED, an office of BEIS. This
engagement includes reviews of offshore
activity permits that cover discharges to
water and the atmosphere.
We have engaged Weston Compliance
Services to support us in complying with our
HSE regulatory requirements, mapping
relevant regulations and determining if they
impact on our operations. Through this
system, we keep two registers: one to map

We take our data privacy responsibilities very
seriously. Our suite of GDPR documentation
is reviewed annually and we provide specific
training to those in the Company that handle
personal information. On Hurricane systems,
GDPR tools generate alerts that are managed
by our Compliance Manager, who attends
regular training to stay current with
developments in data security.
The Hurricane Privacy Standard is shared
with all staff to ensure they know how the
Company uses their information. Our HR
system stores employee data in a secure
environment with regular reviews of access
requirements. To protect prospective
employees, we have a secure website
submission form and ring-fenced mailbox
for CVs. We also have internal flags to ensure
emails containing personal data do not back
up to our servers.

ESG REPORT

In advance of the UK leaving the European
Union on 31 December 2020, we updated
our data-processing agreements to ensure
they remain compliant under the revised
rules and have updated our Privacy Standard
and Privacy Notices to reflect the changes in
legislation. We await the outcome of the EU
adequacy decision to determine whether
further changes will be required in relation
to international data transfers.

Auditing our management systems
A robust auditing programme is essential to
an effective management system. We audit
through our integrated HSEMS (certified to
ISO 14001 and 45001), enabling us to
proactively respond to any operational
changes and update our systems, processes
and procedures accordingly. Hurricane also
undertakes HSE audits of its Tier 1
contractors, as well as Duty Holder (Reg 5)
audits of its appointed installation,
pipeline and well operators to ensure
ongoing compliance.

Payments to government
We are committed to being transparent
about revenue receipts, tax contributions
and other payments to government.
We also support the Extractive Industries
Transparency Initiative (EITI), including the
2019 EITI Standard. Hurricane is one of 37 oil
and gas companies that took part in 2020’s
reconciliation process, demonstrating the
positive contribution that the extractive
sectors can make to the UK’s economic
and social development. The process also
demonstrates the industries’ commitment
to transparency and good governance.

100%

of staff have received
anti‑bribery and corruption
training during the
reporting year

The EITI Multi-Stakeholder Group has carried
out the reconciliation exercise yearly since
2014. The payment data for calendar year
2019, including Hurricane’s contributions,
is published on the EITI website
(https://www.ukeiti.org/payments-data).

We audit on a three-year rolling basis, with
an annual review to ensure the schedule
remains applicable and up to date. Our
internal and external audit plans are
scheduled in Synergi and all audit findings
are recorded and tracked to closure.
We manage all HSE non-conformances,
incidents, audits and improvement
suggestions through Synergi, which is a
cloud-based incident and audit management
tool used globally across a number of
industries and businesses. The system
records all cases and the resulting actions
and provides a comprehensive incident and
audit management reporting tool.

ESG Report 2020
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Business Resilience
Economic performance, value
generation and funding
Our Company creates value by producing
oil from our developed assets and, where
subject to necessary approvals and consents,
de-risks hydrocarbon resources through
appraisal and development activity.
Hurricane is funded through public equity
and debt markets and is currently listed on
AIM, a market operated by the London Stock
Exchange. Revenues generated from our
producing field and the potential to develop
our resource base underpin the Company’s
value proposition and market capitalisation.
The significant downgrade to the reserves
associated with the Lancaster field, coupled
with volatility in oil prices following the onset
of the COVID-19 pandemic, impacted our
cash flow generation during 2020 and led to
a deterioration in the financial outlook for
Hurricane. As a result, Hurricane has proposed
a financial restructuring which will, if duly
approved and implemented, result in a viable
balance sheet from which to execute our core
strategy of maximising cash flow from existing
wells and infrastructure on the Lancaster field.
If supported by our creditors, there may be an
opportunity for subsequent investments in
the Lancaster field.
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Remuneration
Long-term, sustainable business depends
on attracting and retaining the right people.
Our approach to remuneration is guided by our
Remuneration Policy, which is overseen and
reviewed by our Remuneration Committee.
Details of our Remuneration Policy and how
we applied it during the year in review can be
found on pages 66 to 73 of our 2020 Annual
Report and Accounts.
We offer suitable base levels of salary and
benefits to attract and retain employees.
Our employee benefits package includes a
contributory pension scheme, private health
and dental care, generous maternity leave,
adoption leave, sickness benefits, critical
illness cover and death-in-service benefits.
All employees participate in an annual bonus
scheme to drive delivery of inter-year
performance. The percentage of bonus
awarded in any given year is influenced
primarily by the Group strategic performance
measures, including HSE targets. For information
on the Group strategic performance measures,
see pages 74 to 77 of the 2020 Annual Report
and Accounts.
Although our headcount means we are not
required to report gender pay gap data, we
monitor it as a responsible business.

ESG REPORT

Responsible Supply Chains

82%

of total procurement spend
placed with local8 suppliers

19+17+2119141z
19% Bluewater UK

17% Bluewater Europe

Sourcing responsibly is important for our
business. We aim to promote a sustainable
supply chain that meets our own
expectations, as well as those of our
stakeholders, prospective employees,
contractors and collaborators.
Hurricane collaborates directly with over
250 contractors and vendors in the UK and
continental Europe, sourcing equipment,
materials and services to support our business.
Development activities are carried out using
the established relationships with Tier 1
contractors, through whom we engage
with the wider supply chain.
We adhere to a clear contract-approval
process including an authority limits matrix,
which determines when we are required to
tender, and other best practice such as
standardisation of forms, rigorous contract
approval, a formal document-control process
and a contractor onboarding form. In 2020,
94% of our payments to suppliers took place
within 30 days of receipt of invoice.

11% Technip FMC

We are proud of this track record and were
pleased to note that, based on the HMRC
payment practices data, we took a lower
than average time to pay our invoices.

9% Transocean

Responding to COVID-19

2% Petrofac

1% Other Outside of UK
4.	Hurricane’s
geographical
definition
41% Other
UK
of local is the United Kingdom.
94
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56

% of invoices paid in 30 days

Overall8

Occupational health and safety has always
been at the core of our daily operations and
best practice. When the UK and Scottish
governments introduced lockdown measures
at the start of the COVID-19 pandemic, we
implemented an onshore and offshore
COVID-19 decision tree process. Through this
approach, we were able to assess the impact
of COVID-19 on key offshore and onshore
activities to determine whether each activity
should proceed or not. This process enabled
Hurricane to adapt our decision making to

the changing nature of the global pandemic
while minimising its impact on our businesscritical activities.
In 2020, our biggest challenges were the safe
movement of people and materials. Our first
offshore COVID-19 case occurred in March,
and we quickly engaged civilian helicopter
operators to ensure that our offshore
supplier-run facilities were able to safely
repatriate staff experiencing symptoms.
These helicopters were specifically
configured for safe transportation.
As our offices closed, we quickly moved to
maintain our supply chain and the flow of
goods to support our offshore activities.
The delivery, receipt and packing of materials
were entirely adapted to social distancing.
Logistics adjusted to the road restrictions put
in place during the initial lockdown, and while
some third party acceptance inspections
were restricted due to limited site access,
there were no material delays or production
shut-downs as a result.
On our contracted supply vessels, temperature
testing and social distancing were introduced
for crew changes, and face coverings became
mandatory for the first 14 days of a trip. To
minimise risk at the start of the year we
reduced crew changes from one month to
every three months. At the peak of the
outbreak, we also temporarily reduced
minimum crewing levels to limit the risk of
disruption to marine operations.
We implemented quarantine arrangements
and provided offshore medical staff to carry
out daily health screening and reactive
COVID-19 testing to monitor for symptoms.
We are constantly assessing our arrangements
in light of changing regulations to minimise
the risk to people in our supply chain.

Hurricane
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Overall9
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8.	Hurricane’s geographical definition of local is the
United Kingdom.
9.	Refers to all companies publishing Payment
Practice Reports to HMRC for 2020.
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What we source
Procurement at Hurricane is divided into
three key categories:

We engage with industry associations and
organisations such as OGUK and BRINDEX
and support voluntary agreements such as:

• corporate – procurement of business-

• OGUK’s ICOP, a code that sets out good

related services;

• general and administrative – procurement
of goods and services to support our local
and headquarter offices; and

• operational and capital expenditure –
procurement of goods and services to
support offshore operations and
development activities.
Our supplier selection and management is
governed by internal processes, and our
contracting policy and processes are aligned
with recognised industry standards and
procurement principles. We carry out full due
diligence and risk assessments for our Tier 1
contractors every two years. The next cycle
is due in 2021.

Strong collaboration and
partnerships
When selecting and working with contractors
we follow all regulatory requirements. We
also work with industry peers to buy shared
resources and services. For example, we
collaborate with BP to share oil spill remediation
facilities and services, and we engage OSRL
on a range of stand-by services, including
aerial surveillance capabilities. OSRL is also
a core participant in the Oil Spill Prevention
and Response Advisory Group (OSPRAG)
Capping Device, a rapid-deployment system
designed to seal off subsea wells in
an emergency.

22

Hurricane Energy plc

practice principles and procedures for
third-party access to oil and gas
infrastructure on the UKCS;

• the CCOP, an OGUK code of conduct
that seeks to drive improvements in
commercial behaviour and effective
negotiations; and

• the Master Deed, a part of the legal
framework relating to asset transfers in
the UKCS, facilitated by Leading Oil and
Gas Industry Competitiveness (LOGIC)
– a non-profit subsidiary of OGUK
focussed on the efficiency of crossindustry projects.

Encouraging innovation
We choose our contractors for their
knowledge, experience and innovation –
qualities we highly respect. We work closely
with our Tier 1 contractors. By taking an
open, non-prescriptive approach, we
empower our contractors to produce
innovative solutions.
We recognise that electrification is vital in
the oil and gas sector’s efforts to meet net
zero by 2050. However, there are no current
plans to roll out electrification of oil and gas
operations West of Shetland.

Supporting local businesses
Everywhere we can, we extend economic
opportunities to businesses local to our
operations. In the northeast of Scotland,
including the Shetland Islands, our Supply
Chain Action Plan promotes using
local companies.
Read more about how we manage
health risks on page 25
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Our Approach to
the Environment
We understand our responsibility to the environment. For us, compliance with environmental laws, regulations
and other obligations is a minimum standard. We act to address our impacts and to comprehensively identify the
most important issues to our business and our stakeholders.
Our risk management processes address
environmental risks, and we apply a
precautionary approach to mitigate harm or
damage to the environment from our
activities. Hurricane’s Environmental Policy
guides our approach, and we work with
partners to minimise impacts on ecosystems
and marine life, such as through the Scientific
and Environmental ROV Partnership using
Existing iNdustrial Technology (SERPENT).

• identify and conform to all relevant
• involve our employees in maintaining
the HSEMS, provide a clear feedback
structure, establish appropriate operating
practices and implement training
programmes;

• ensure all our employees are trained and

• manage our offshore operations under
our integrated HSEMS, which is certified
to ISO 14001 and 45001;

to sensitive seabed communities and
preserve biodiversity as far as possible;

• set appropriate environmental objectives,
monitor progress in achieving these, and
report the results to the Board on a
regular basis; and

• take environmental considerations into

able to carry out their duties safely,
competently and with due care for the
environment;

Our environmental commitments
We regularly review our environmental
commitments, especially before major
operational activities. We continually
monitor progress of these commitments and
communicate it to both the Board and our
staff. We will:

• identify steps to reduce disturbance

compliance obligations;

account in all our operations, ensure that
our suppliers and contractors are aware
of our policy, and encourage them to
commit to good environmental practices.

• take opportunities to achieve continual
improvement of the Health, Safety and
Environmental Management System;

• implement measures to protect the

Environmental Policy
Read more about our Environmental Policy.

environment, including prevention of
pollution, where reasonably practicable;

• continually review all our business
operations, in order to identify and
minimise our environmental impacts;

OUR MATERIAL TOPICS
Major accident prevention and protection
How we prepare for and help prevent major accidents
READ MORE ON PAGE 25
Climate change and energy transition
How we manage our risks associated with the impacts of climate change
READ MORE ON PAGE 26
GHG emissions
Our actions to control and reduce emissions across our operations
READ MORE ON PAGE 27
Resource management
Management of energy, waste and water across our operations
READ MORE ON PAGE 28
Biodiversity
How we mitigate the impact of our activities on biodiversity, and support research into their effects
READ MORE ON PAGE 29
Read more about our 2020 materiality
matrix on pages 13 to 15
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Level of materiality
Very high
Level of materiality
Very high
Level of materiality
Very high
Level of materiality
Medium
Level of materiality
Medium
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Preventing and Preparing
for Major Accidents
Corporate Major Accident
Prevention Policy (CMAPP)
Major Accident prevention is a top priority
for our business and important to our
stakeholders. Our CMAPP defines
responsibilities for controlling the risk of a
major accident and resulting marine pollution
incidents, as well as for taking the necessary
measures, so far as reasonably practicable, to
ensure such risks are effectively controlled.
We appoint competent Tier 1 contractors as well
operators and installation and pipeline
operators. In these roles, they have
responsibility for ensuring major accident
hazards are identified, assessed, controlled
and managed. This responsibility extends
throughout the asset life cycle and while our
contractors are acting on our behalf.
We engage closely with our contractors to assure
their processes and to avoid cumulative risk.
Our contractors have unrestricted access to
staffed onshore emergency response services
for responding to offshore emergencies. Regular
drills and exercises help ensure full understanding
and implementation of emergency response plans.

Emergency oil spill response
We focus on preventing spills and have
implemented robust measures to deal
with them swiftly and efficiently. All our
duty managers have oil spill training. Our
membership of the Offshore Pollution
Liability Association (OPOL) provides
clean-up insurance. As members of OSRL
we have access to specialist advice, oil
spill modelling, aerial surveillance, aerial
dispersant spraying, dispersant stockpile
and well-capping devices.
As a signatory of the BP Shetland
nearshore/onshore response service, we
have access to personnel, shoreline
protection equipment and dispersant.
Our contract with Petrofac Training
Services also provides a fully crewed
Emergency Response Service Centre
which is available around the clock to all
our contractors.

Our appointed operators include Petrofac
for well operations and Bluewater for
production operations and pipelines. In
the event of a spill, these contractors
would have prime responsibility for
responding, and they also maintain their
own emergency plans.
All operators must demonstrate
competency in responding to a major
oil spill event to BEIS. In September 2020,
Petrofac passed its three-yearly BEIS
Secretary of State’s Representative
(SOSREP) exercise, confirming its
response capabilities to a major oil spill
West of Shetland and its compliance
with the Offshore Installations
(Emergency Pollution Control)
Regulations 2002 and the Merchant
Shipping (Oil Pollution Preparedness,
Response and Co-operation Convention)
Regulations 1998.

In 2020 we reported three spills of hydrocarbons to sea10:
Location/date

Cause

Size

PBLJ drilling rig, 14 May 2020

Overfilling of a fuel tank during bunkering operations

Maximum 20kg of diesel
(range 15–20kg)

FPSO, 1 May 2020

Slug of oil/water into the produced water degasser and out
through the discharge caisson vent due to unstable process
plant conditions on production start-up

Maximum 10kg of oil
(range 1–10kg)

FPSO, 31 August 2020

Fault in the fire and gas system resulting in an emergency
shut down and blackout. This caused the deluge system to
activate, the drain system reached capacity and oil on the
deck of the FPSO was washed into the sea

Maximum 50kg of oil
(range 7–50kg)

These incidents were minor, with little oil being released to sea. Where appropriate, we investigate incidents, identify underlying causes and put
in place mitigation measures to prevent similar incidents happening again.

Our environmental targets
Objective

Performance in 2020

0 incidents (severity 3 or greater)

Achieved

3 or fewer incidents (severity 2)

Achieved

No PON1 unplanned oil releases greater than 2 tonnes

Achieved

0

significant spills at
our operations in 2020

10.	The large range in estimate of amounts spilled is due to the method used to estimate spilled mass based on the appearance of the sheen; the Bonn Agreement Oil
Appearance Code is the method used in most instances.
ESG Report 2020
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Managing the Implications
of Climate Change
We support society’s transition towards a
low-carbon future as a way of mitigating or
eliminating the impact of climate change. As
an oil exploration and production company,
we acknowledge that this change will affect
our business and therefore we must prepare
and plan for it.
The implications of climate change present
a number of risks for Hurricane. Risks can
be classified as either physical or transitional
in nature. Those risks which are likely to
manifest themselves during the current
decade are of greatest relevance to us, as
we currently anticipate that the majority
of the existing reserves and resources in
our portfolio would be developed and
monetised during this period.
We have various risk registers for the
Lancaster and Greater Warwick areas that
help us identify and manage climate-related
risks. Our ESG Committee, established in
2020, aims to collate disclosures and
implications and flag risks for consideration
by the Board.

Transition risks
The transition away from hydrocarbons as
a primary fuel source is likely to be gradual,
at least in the near term, with the IEA’s SDS
forecasting oil demand of 87mbopd and
66mbopd in 2030 and 2040 respectively,
compared to 98mbopd in 2019. As a result,
we still believe there will be a market for
our production in any reasonable scenario.
Therefore, our greatest exposure to climate
change risks is likely to come through regulatory
actions by the UK government to reduce the
GHG emissions from the country’s upstream
production, the possible impact of carbon
taxation (either through the existing UK ETS
or any future changes in carbon tax policy)
and/or a continued shift in investor interest
away from the oil and gas sector.
The UK is among the global leaders in
addressing climate change from GHG
emissions, with a commitment to reduce
GHG emissions to net zero (compared to 1990
levels) by 2050. All areas of the economy will
be expected to help the UK meet this goal,
including the domestic oil and gas industry,
which in 2018 accounted for 4% of UK GHG
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emissions. To effect this change, the
UK is taking a number of related actions.
Firstly, the OGA’s revised strategy includes
a requirement for the UK’s oil and gas
industry to help the government achieve
its economy-wide net-zero target. To
implement this, the OGA has introduced
a new Stewardship Expectation – Net Zero,
which sets out in clear terms what is expected
of the industry to decarbonise UKCS upstream
operations. Industry and government have
agreed a North Sea Transition Deal, which sets
out how the UK government plans to support
the sector in a transition to lower-carbon energy
sources, while extracting value from the
remaining potential on the UKCS and protecting
the significant base of knowledge and
employment.
The Stewardship Expectation – Net Zero was
issued for industry comment in February 2021
and was officially launched in March 2021.
It expects industry to reduce “as far as
reasonable” GHG emissions from new upstream
developments, existing producing assets and
the abandonment and decommissioning of
fields. This will be achieved through creating a
culture of reducing GHG emissions throughout
the industry, ensuring emissions reduction is
considered at all stages of an asset’s life and
that there is effective collaboration to deliver
energy-integration projects, such as platform
electrification and carbon capture and storage.
The expectation includes deliverables which
are already embedded within Hurricane’s
business and strategy. For example, we have
already aligned with the net-zero targets set
out by the regulator and measure and calculate
all our GHG emissions.
The majority of GHG emissions from the
Lancaster field are derived from the routine
flaring of associated gas and combustion of
diesel and fuel gas in the Aoka Mizu’s engines
and turbines. At the beginning of 2020, the
gas turbine generators on the Aoka Mizu
were fully commissioned, allowing for the use
of fuel gas, which would otherwise have been
flared, for power generation and also
reducing the use of diesel as a combustion
fuel. There is currently no economic or
commercial solution to reduce or eliminate
the routine flaring of associated gas from the

Lancaster field. As a result, we expect
Lancaster routine flaring to fall under the
OGA’s “as far as reasonable” carve out in the
near term, particularly given the relatively
short reserve life of the field based on
current estimates. However, we will continue
to investigate initiatives and technologies
which may help reduce routine flaring from
the Lancaster field, as well as considering
offsetting our GHG emissions through third
party schemes.
The revised OGA Strategy and Stewardship
Expectation – Net Zero will require a
significantly greater focus on GHG emissions
through the asset life cycle for all future
upstream activity by Hurricane on the UKCS.
This may entail investment in emissionsreduction and carbon-abatement measures.
Such initiatives will become increasingly
important in reducing the carbon intensity of
future upstream activity, given the increasing
focus placed on this metric by the investment
community and also potentially mitigating
the cost to the business of any increase in
the price of carbon allowances or taxes.
In our forward planning and businessresilience testing, we consider scenarios
based on long-term oil and carbon price
assumptions. These are derived from the
IEA’s SDS, which incorporates full
implementation of the UK’s target for
net-zero emissions by 2050, and are
therefore consistent with the changes in the
UKCS regulatory landscape as outlined earlier
in this section. Our forward planning and
business-resilience testing is explained in
more detail on page 20 of the report.

Physical risks
We have also considered the physical risks
of climate change to our business. Given our
current focus on offshore activity West of
Shetland, we believe the main physical risk
to our business would be an increase in the
frequency and intensity of severe weather.
This risk could potentially manifest itself in
the form of production interruptions, which
would be prolonged if metocean conditions
impacted timely operational activity.
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The modelling of the Lancaster EPS
development incorporated a range of severe
metocean conditions, including 1-in-10,000year events. Any future phases of development
are expected to be held to at least this standard
to ensure that health and safety and asset
integrity are not compromised in the face of
changing weather patterns.

Managing our greenhouse gas
(GHG) emissions
We commit to positive steps, where feasible,
to address the environmental impact of our
operations, including GHG emissions. We
support transparent emissions reporting to
help drive improvements across our sector.
Prior to first oil from the Lancaster EPS,
Hurricane’s operations did not have
significant recurring GHG emissions.
Exploration and appraisal drilling activities
are not constant or necessarily comparable
year-on-year. Since we use an operational
control approach and a third-party
contractor acts as operator for the wells
drilled on our licences, we do not include
emissions associated with these activities
which is in line with OGUK guidance.
We hold the Aoka Mizu GHG permit, so the
vessel is inside our boundary for emissions
reporting. Our long-term ambition is to
implement a gas management strategy, which
may involve gas reinjection or gas export to
reduce flaring and facilitate future expansion
of production. In the near term we
are exploring carbon offsetting.

The year-on-year reduction reflects a
full year of production from the Aoka Mizu
FPSO in 2020. Emissions of CO2 from diesel
consumption on the FPSO have reduced from
20% to 10% of the total FPSO CO2 emissions.
Now that gas compression is operational,
diesel combustion has been reduced but, as
previously mentioned, we are looking at ways
to further reduce our diesel usage.
More information on our emissions
and environmental data can be found
in the appendix on pages 58 to 60

Managing chemical use on the Aoka Mizu
We are constantly reviewing all production
and operational chemicals. Finding new ways
to reduce chemical consumption benefits
the environment and reduces cost, as well as
ensuring we remain innovative as a business
which strives to always research, develop and
improve practices.
For example, during 2020 we implemented a
programme of offshore and onshore testing
and analysis of the chemicals in our fluids to
optimise dosage rates at the Aoka Mizu. As a
result, we delivered significant reductions in
the quantity of wax inhibitor and asphaltene
inhibitor used. In addition, we have reduced
the frequency of chemical treatment of the
vessel slops tanks from once every two
weeks to once every six weeks. In 2021 we
will continue to explore opportunities to
further reduce chemical consumption.

Our operations team is also working to
minimise diesel use for power generation and
maximise gas use without compromising on
safety. This involves collaboration between
production, maintenance and marine teams
both on and offshore. We hope to see this
work deliver further benefits in 2021.
In 2020, GHG emissions from Scope 1
activities associated with Aoka Mizu
operations measured 209,421 metric tonnes
CO2e. This equates to 41.2kg/bbl. This was a
13% reduction from the 47.6kg/bbl figure for
2019, which has been restated to include
GHG emissions from our operations-related
logistics and venting from cargo tanks.
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Responsible Resource
Management
We are committed to the efficient and
effective management of resources. We work
with the Tier 1 contractors who operate our
offshore facilities and with management
companies which run our offices to ensure
resources are managed in an environmentally
responsible way.

During 2020, approximately 21,000 tonnes
of produced water was shipped by tanker
from the FPSO and treated onshore. This
was due to the inability to separate the oil
to a sufficient level to be able to meet the
discharge requirements of the FPSO’s Oil
Discharge Permit.

Policies and procedures across the Company,
such as our Power Management Philosophy
for the FPSO, support our high standards of
resource management. We expect our Tier 1
contractors to use our standards or establish
their own equivalents.

We have carried out a site-specific
environmental assessment using industry
data and studies. Water-related impacts are
addressed during the permitting process;
there are no significant water-related impacts
from Hurricane’s offshore operations. We do
not currently have water-related goals and
targets aside from the oil-in-water discharge
limits set in the permits issued by BEIS.

We source locally wherever possible, and we
encourage the same throughout our supply
chain. We also share logistics with our Tier 1
contractors to maximise resource efficiency.

Managing water discharges
On the Aoka Mizu FPSO, sea water is
extracted and used as cooling water for the
boilers and also converted into potable water
for consumption within the accommodation.
Potable water is also sometimes delivered
from onshore to the FPSO. Domestic water is
discharged back to sea once it has been used.
Water is produced from the reservoir along
with the hydrocarbons. This water contains
oil and other constituents and is discharged
to sea from the Aoka Mizu. Our appointed
installation operator, Bluewater, regularly monitors
this oil content and reports average oil content
and total mass discharged to BEIS on a monthly
basis. In addition to regular measurement of
the oil content, produced water is sampled
twice a year and analysed for other constituents
such as heavy metals and aromatics and this
data is also reported to BEIS. An assessment
of the impact of the produced water on the
receiving environment is made at the point
of application of the permits. This assessment
is reviewed by BEIS and its consultees and
is available for public consultation before
the permit is approved.
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Measuring emissions factors
For each gas fuel type used on the FPSO, we
derive an emissions factor by sampling and
analysing the gases. The calculated emissions
factors are used to convert fuel use into
tonnes of CO2 emitted. The generation and
application of these factors are reviewed
during the EU ETS verification process. All
other emissions factors are industry standard
emissions factors using the Environmental
Emissions Monitoring System (EEMS)
methodology.
We monitor emissions of other gases from
our operations within this boundary, as
outlined by the Kyoto Protocol; namely:

• carbon dioxide (CO2);
• methane (CH4);
• nitrous oxide (N2O);
• hydrofluorocarbons (HFCs);
• perfluorocarbons (PFCs); and
• sulphurhexafluoride (SF6).
GHG emissions are reported in tonnes of
gases emitted and in CO2e using Global
Warming Potentials (GWP) from the
Intergovernmental Panel on Climate Change
(IPCC) Fourth Assessment Report (AR4).
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Protecting Biodiversity
There is growing awareness of the threat
to biodiversity and the importance of
protecting habitats, ecosystems and
species within them. This is at the
forefront of our thinking – the seas to the
West of Shetland are a pristine area and
protecting them is a high priority, both for
us and our stakeholders.
All our activities are carried out in full
compliance with regulations. We aim to
minimise disturbance to sensitive seabed
ecosystems and limit any adverse effects of
our operations to protect biological
communities as much as possible.
We also have a strong focus on production
chemistry and choose most production
chemicals used in the field. Chemicals which
are hazardous to the marine environment are

subject to substitution warnings under the
Harmonised Mandatory Control Scheme.
We select chemicals without substitution
warnings wherever possible.

Monitoring sea life
We believe it is important to support
initiatives that protect marine ecosystems.
For example, our collaborative project
with SERPENT, based at the University of
Southampton, aims to use cutting-edge
remotely operated vehicle technology, share
knowledge and progress deep-sea research
to increase the awareness of our marine
resources. Although no offshore activities
took place in 2020, the SERPENT team is
expected to report on Hurricane’s 2019
drilling activity during 2021.

Robust environmental
impact assessments
To identify and minimise environmental
impacts and risks, we continually review all
our business operations. We regularly carry
out environmental impact assessments
(EIAs) and wherever practical, implement
mitigation measures to protect the
environment and prevent pollution.
All offshore operations under our own
permits are managed under our integrated
HSEMS. Our HSEMS is certified to both ISO
14001 and 45001, with annual visits by NQA,
the certifying body.
Due to COVID-19 restrictions, new offshore
surveys were not possible in 2020.

Restoring sea life with artificial structures
In 2020, SERPENT published a paper in Frontiers in Marine Science studying the role
of Hurricane’s offshore oil and gas infrastructure in supporting marine ecosystems.
Significant sea life colonisation was observed at the subsea structure where data was
gathered, including hydroid turf, invertebrates such as saddle oysters and scale worms,
and fish such as Atlantic cod and monkfish.
Artificial structures restore degraded marine ecosystems by providing a new habitat
for flora and reefs to develop and encouraging large predators. Understanding how
ecosystems are created around infrastructure is vital to inform decision making on
decommissioning and ensure ongoing protection of marine ecosystems.
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Our Approach to People
and Society
The nature of our operations means our employment practices are the main way we influence society.
We provide an inclusive workplace where people have opportunities to reach their potential, and where
health and safety is our top priority.
Our commitments
We have made a number of commitments
to our people and to society. As stated in
our People Policy, we will:

• adhere to the policies of the Company;
• treat all as equals regardless of age,
disability, gender reassignment status,
marriage or civil partnership status,
pregnancy or maternity, race, religious
or political belief, gender or sexual
orientation (‘protected characteristics’
as per the Equality Act 2010) and ensure
no one will be disadvantaged by any
conditions of employment that cannot
be justified as necessary on operational
grounds, and we will respect the diversity
of the workforce;

• safeguard our business and the workplace

• ensure the performance of third-

by management of personal performance
and development. This will be achieved by
the provision of a Performance
Management System, and
complementary training plans;

party service providers is aligned
through contractor selection and
management strategies.

• ensure understanding and compliance

Find out more about our approach in our
People Policy.

with the regulatory framework within
which we conduct our business;

• seek to continually improve, and to apply
key lessons to enable future success;

• provide security and effective
management of all personal data to
comply with the relevant data protection
legislation; and

OUR MATERIAL TOPICS
Occupational health and safety
Ensuring a safe work environment across our operations
READ MORE ON PAGE 32
Employment practices and diversity and inclusion
How we encourage a diverse and inclusive workplace that empowers all employees to fulfil their potential
READ MORE ON PAGE 34
Community relations
Our work to support and engage with the local communities where we work
READ MORE ON PAGE 36

Level of materiality
Very high
Level of materiality
Very high
Level of materiality
Medium

Read more about our materiality matrix
on pages 13 to 15
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Occupational Health and Safety
Safety at work is an extremely high priority
both for Hurricane and our stakeholders. As a
responsible employer, we take our duties very
seriously. These duties are set out in our
integrated HSEMS.
We require all staff to take reasonable steps
to ensure they do not place themselves or
others at risk of harm. We also expect them
to comply fully with any hazard identification
and risk-management procedures that we
introduce to protect the safety and wellbeing
of our staff and visitors. Staff are encouraged
to report any HSE observations to our health
and safety representatives or via our Incident
Reporting Form.
Our HSEMS is certified to both ISO
14001:2015 and ISO 45001:2018, the latter
being the occupational health and safety
standard we achieved in 2020. We formally
review our HSEMS regularly, including an
annual management review.
Our potentially significant HSE risks and
environmental impacts are primarily related
to offshore construction activities where we
are the designated pipeline operator, survey
activities; and production operations where
we have legal responsibility (FPSO ETS, flare
and vent consents). There are no offshore
operations for which we have primary health
and safety responsibility, as these are
controlled and managed by our appointed
competent Tier 1 contractors.

Setting a culture of safety
from the top
Leadership is fundamental to good safety
performance. We encourage a workplace where:

• we plan and prepare for the unexpected;
• we are committed to achieving continual
improvement to enhance our health
and safety performance, and regard
compliance with the relevant laws,
regulations and other obligations as a
minimum standard; and

• we will stop work rather than conduct
activities that conflict with our policy and
business standards.
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Our focus is on making accountabilities and
responsibilities clear so that everyone can
contribute positively to the safety culture
at Hurricane.
The Hurricane Executive (Chief Executive
Officer and Chief Financial Officer) is
responsible for formulating and recommending
policies on HSE issues to the Board. The
Group HSSEQ Manager ensures that an
effective system of standards, policies,
procedures and practices are in place to
deliver on policy objectives.

Managing safety and
setting objectives
We assess and manage health and safety risks
through our health and safety framework,
which is based on continual improvement.
Work-related hazards are identified through our
Risk and Opportunity Management Procedure
and office-based risk assessments including
hazardous substance handling and fire risk
assessments. These extend to new and
existing offshore projects and office-based
health and safety, and cover employees and
contractors.
In 2020, we responded quickly to the
COVID-19 pandemic. We transitioned to
home working prior to UK and Scottish
government lockdown measures being
introduced to ensure our staff and
contractors working in our Aberdeen and
Surrey offices were protected from the
occupational spread of the virus in our
working environments. Regular COVID-19
communications updates and town halls have
helped to maintain the wellbeing of
Hurricane staff throughout 2020.
One Lost Time Incident (LTI) health and safety
incident occurred in 2020, this was on the FPSO
when a crane technician fell across an open
hatch, sustaining injuries. The incident was
investigated in full, and the crane access hatch
design will be altered in 2021. Since the incident,
the Hurricane HSSEQ team has engaged with
the operator to improve offshore safety
measures and to better integrate our
respective HSE and operations teams.

COVID-19 on the
Aoka Mizu
In 2020, in response to the COVID-19
pandemic, we reduced crewing levels
to the minimum required to sustain
safe production on the Aoka Mizu
FPSO, changed shift patterns,
deferred non-essential activities
and avoided unnecessary travel.

We measure Company safety performance
against health and safety objectives and
targets. These are regularly reviewed, and
Hurricane’s Group HSSEQ Manager is
responsible for monitoring progress and
ensuring we seek continual improvement.

Continuous monitoring
We take our licensee assurance
responsibilities (as defined in Regulation 5 of
The Offshore Installations (Offshore Safety
Directive) (Safety Case etc) Regulations 2015)
very seriously. We monitor our appointed
installation operator’s HSE performance
through regular morning calls and monthly
performance review meetings. Internally, we
carry out weekly and monthly reporting and
produce monthly corporate statistics.
We are notified of any HSE accident or
incident and have the contractual rights to
participate in any incident investigation as
we deem appropriate. When new health and
safety risks and opportunities are identified,
we review the relevant operational control
and risk assessment procedures. This ensures
risks are managed and controlled according
to ALARP principles and meet all legal
obligations. In co-ordination with Bluewater,
we also continually review crewing levels and
our supply chains.
All accidents and incidents are recorded and
assigned a severity level, and this data is
included in monthly project and Board
reports. We manage all HSE nonconformances, incidents, audits and
improvement suggestions through Synergi.
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Ongoing training
It is essential that all our employees are
appropriately trained for their roles and
duties. HSE training, competency and
awareness needs are identified according to
each role and in line with best practice and
our HSEMS.
All employees and contractors working
in our offices receive core HSE training
when they join the Company and annually
thereafter. The training includes an
assessment with a required 80% pass mark.
We carry out competency assessments
before work is undertaken (except for
low-risk, office-based activities, for which we
do not deem an assessment to be required),
recording all training and competency
information in our personnel database.
We hold ‘know-and-grow’ sessions on
specific topics as a learning opportunity for
employees. One of these sessions focussed
on HSE-management systems and
demonstrated their importance in our
industry. We also share slide packs and hold
regular town hall meetings to discuss
important health and safety measures,
including newly implemented measures
during the COVID-19 pandemic. All
communications are also uploaded to
our intranet.

Responding to emergencies
Our Emergency Response Plan forms part of
our integrated HSEMS. The plan covers any
emergency response arising from contractors
and their sub-contractors acting on our behalf,
as well as any UK-based and overseas activities,
whether onshore or offshore, associated with
our projects and operations. Hurricane’s Duty
Managers and Corporate Response Team
(CRT) participate in incident drills and
exercises, and we monitor and review
response arrangements, to ensure our
continued readiness to respond to
emergencies.

Despite COVID-19-related disruption in 2020,
we completed five emergency-response
exercises, including an emergency aviation
exercise in January, an Emergency Response
Service Centre well incident scenario in
March, and a CRT and Duty Manager tabletop
review in June.
An Incident Management Team (IMT) is
available at all times through a continuous
rota cycle and can respond to an incident
within one hour of notification supported by
the Hurricane Duty Manager. All IMT
members have experience of mobilising
and responding to incidents and receive
continual training.
Reports are produced after all emergency
response incidents and exercises to detail
observations, recommendations and actions.
All actions from the emergency-response
exercises are managed in Synergi.
Read more about our emergency
response procedures and our CMAPP
on page 25

Oversight and
accountability framework

Safety Workers’ Group
In 2019, we launched a new Safety Workers’
Group, with volunteer representatives from
across our workforce. Meeting twice a year,
the group aims to involve staff more actively
in health and safety topics and further
embed a health and safety culture across the
Company. Staff are encouraged to submit
topics for discussion.
Mental health and wellbeing were areas
of focus at the Group’s two virtual 2020
meetings. The Group discussed the
importance of work-life balance, especially
when staff are working from home.
Read our Health and Safety Policy.

Incidents
Objective

2019

2020

LTIFR11

0.00

1.29

TRIR12

2.12

3.87

11.		Lost Time Incident Frequency Rate (LTIFR) =
(Fatalities + LTIs) per 1,000,000 hours worked.
12.		Total Recordable Injury Rate (TRIR) = (Fatalities +
LTIs + RWCs + MTCs) per 1,000,000 hours worked.

Hurricane’s Group HSSEQ Manager and Group
Environmental Manager are responsible for
identifying, evaluating and documenting HSE
legislation and other compliance obligations
where we have legal responsibility. Our
Register of HSE Legislation summarises the
legal obligations that apply to our petroleum
activities identified within the HSEMS. These
include approved codes of practice and
guidance issued by government regulators.
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Our People
Our success depends on employing people
with the right skills, experience and attitude.
We consider an individual’s capacity to grow,
and encourage learning and selfdevelopment and invest in progression.
We are an Association of Chartered Certified
Accountants (ACCA) accredited employer in
recognition of the supportive, best-practice
working environment we provide for
employees. We prioritise employee
engagement, providing both formal and
informal opportunities for people to share
their views with senior management. We also
have a designated non-executive director
whose role includes facilitating employee
input to the Board. Our robust employment
policies and procedures, detailed in our
comprehensive employee handbook, are
reviewed annually.
In 2020, as a result of the pandemic, many oil
and gas companies were in the unfortunate
position of having to furlough staff or make
redundancies. Fortunately, Hurricane was
able to avoid this. The lockdown imposed
due to the pandemic meant that we had to
move to remote working at short notice. To
help staff operate and stay engaged while
working from home we set up a Company
intranet and introduced virtual ‘town hall’
sessions. To help substitute office
interactions, we have introduced ‘coffee
roulette’ sessions which randomly assign
team members to each other for informal
conversation and regular one-to-one
check-ups are being carried out by the HSSEQ
team to monitor employee wellbeing.
Find out more about our approach to people
management through our People Policy.

Supporting diversity, equality,
and inclusion
Hurricane believes in promoting equality at
work and supporting equal opportunities for
leadership. We recognise the importance of
this topic to prospective employees and
other stakeholders and aim to create an
inclusive culture in which employees of any
background can be themselves and fulfil their
potential. Our female representation at
Hurricane has increased to 43% and female
representation on the Board has increased
to 29%.
Our Board and Nominations Committee
support the principles of diversity in the
widest sense and, in particular, gender
diversity. The 2011 Lord Davies Review
recommends that women should occupy
at least 25% of board positions and supports
the Hampton-Alexander Review to achieve
33% of women on FTSE 350 boards by 2020.
Hurricane strongly endorses the objective of
improving diversity at Board level. We are
currently updating our Equal Opportunities
Policy to a Diversity and Inclusion Policy, and
our new Code of Conduct e-learning module
includes a diversity training module.

Launching our
updated performance
development system
In 2020, Hurricane appointed an external
consultant to help us implement an
enhanced performance development system
from 2021 onwards, to set personal
objectives in alignment with Company
objectives. The aim is to create a stronger
sense of ownership of Hurricane’s
performance at the staff level and to
encourage more regular discussions between
staff and their line managers regarding
feedback and performance.
We held introductory sessions in November
2020 and objective setting training
workshops in February 2021. The launch
process included sharing Board-approved
Company objectives with all staff to provide
guidance and context for the setting of
individual objectives.
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53

employees
(30 male, 23 female)

13

Average number of training
hours per year per employee

72+28+H
57+43+H
9+26+34256H

Board gender
 Male: 5
 Female: 2

Staff gender
 Male: 30
 Female: 23

Staff age13






20–29: 5
30–39: 14
40–49: 18
50–59: 13
>60: 3

13.		All figures as at 31 December 2020, except
for average training hours figure which was
calculated over the full year.

Mental health during
the pandemic
During the COVID-19 pandemic we
have prioritised the mental health of
our staff, offering a range of benefits
through our intranet to make support
easily accessible. In general, staff
have valued extra time at home and
spending less time commuting, so we
expect to retain elements of home
working beyond the pandemic. We
also expect a permanent reduction of
business flights.
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Helping our employees thrive
Learning and individual development are
important aspects of our culture. Mandatory
online training is provided in key areas, such
as safety, environment and compliance,
through the Skillcast system, to which all
employees and contractors have access.
Most courses include tests, and one-to-one
support is available for employees who need
help identifying and remedying knowledge
gaps. We financially support employees
wishing to join relevant professional bodies.
All employees involved in offshore activities
receive appropriate safety training, and duty
managers are trained in emergency response
procedures to ensure they can act swiftly
and appropriately when needed.

Enabling whistleblowing
We support employees who raise genuine
concerns and do not tolerate retaliation
towards anyone who speaks up. Employees
can report issues through their line manager,
the Compliance Manager, the General
Counsel, or SeeHearSpeakUp – a dedicated
independent whistleblowing service. Our
policy was updated in April 2020 and is
reviewed annually.

Addressing modern slavery
Our commitment to ethical conduct includes
acting to prevent modern slavery in our own
operations or in any of our supply chains.
Our size, the nature of our operations and our
direct suppliers mean that modern slavery is
a low risk for Hurricane. Nevertheless, we
have implemented effective systems and
controls – detailed in our Modern Slavery
Policy – to mitigate risk. The Policy, reviewed
annually, is communicated across the
business, including through online training
which is taken by all our directors, employees
and relevant third parties. We expect all our
contractors, suppliers and business partners
to meet these standards.

How we train our Board members
For key policies, all Board members undergo relevant training at least annually and are
required to undertake regular follow-up training to maintain current knowledge. Board
members are given specific training on corporate governance issues, such as the
recommendations of the Financial Reporting Council, compliance with the AIM Rules
and ESG regulations, reporting and frameworks. Recent updates include the
recommendations of the Task Force on Climate-related Financial Disclosures. Where
requested, non‑executive directors also receive training specific to their roles.
To be able to respond and adapt to the changing nature of energy, it is important that
members of our Board possess the relevant knowledge and skills. We will deliver
appropriate ESG training for the Board and facilitate access to toolkits such as those
offered by Chapter Zero, the UK chapter of the World Economic Forum’s Climate
Governance Initiative and the Deloitte Academy.
In 2020, COVID-19 and Company changes impacted our training plans, including our
summer workshop. However, we have kept the Board informed of ESG developments
throughout and are engaged in discussions on several related topics.

Case study
A Chartered Engineer and Member of the Institution of Mechanical Engineers, with
over 22 years’ experience in the upstream oil and gas industry, Melissa Clare joined
Hurricane in 2018 and is currently the General Manager in Aberdeen. With a BEng Hons
in Mechanical & Offshore Engineering from Robert Gordon University (RGU), she began
her career as a trainee well engineer on offshore drilling rigs in the UK, initially gaining
hands-on experience as a roustabout and roughneck.
At the age of 30, with a wealth of experience in the harsh climates of the North Sea and
Eastern Canada, Melissa became one of the youngest, and the first female, rig manager
in the UK. Her achievements were recognised when she won the “Rising Star” award, at
the Scottish Offshore Achievement Awards and was named as one of “35 Women Under
35” in the UK and subsequently received an Honorary Masters from RGU.
Melissa is an advocate for diversity and inclusion and has mentored others, both
formally and informally, during her career. Most recently, she has taken on the
voluntary role of independent governor on RGU’s Board of Governors. In addition to
formal board commitments, Melissa is mentoring a student governor and taking an
active role in the future direction of the School of Engineering.
“As an alumna and the only female to graduate in my year in the School, I’m
particularly passionate about supporting the university to encourage more women
into STEM careers. It’s an exciting time to be involved with the school and contribute
to its future strategy.”
Reflecting on her career and the opportunity
to work in challenging environments and
multi-cultural teams, she says “I’m grateful
for the opportunities I’ve had and continue
to have in this fantastic industry and I’m
thankful to all those who have supported
and mentored me along the way”.
ESG Report 2020
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Engaging with Our
Communities
Maintaining good links to the local
community, particularly close to our
offshore operations, is an important part
of our approach. Naturally, there is concern
over protection of fishing around the
Shetland Islands, as it is a major employer
in the region.
We take a proactive approach to maintaining
links with the Shetland Islands community.
We meet regularly with the Shetland Islands
Council as well as with harbour authorities,
local businesses and the lifeboat service,
keeping them apprised of our activities in
the area. We also engage closely with the
Scottish Fisheries Federation (SFF), especially
to discuss potential threats to resources and
the livelihoods of fishermen. The positive
engagement we receive indicates interest
and a keenness to be involved in Hurricane’s
future plans for the benefit of the
local community.
The COVID-19 pandemic has interrupted
much of our planned community outreach
work in 2020. For example, meetings with
the Shetland Islands Council and other
community stakeholders such as schools and
suppliers were postponed. We also had to
cancel planned engagements with schools in
Surrey, including work experience placements
at our head office. We are exploring virtual
alternatives to continue our engagement.
We take all opportunities to promote Shetland
businesses to the Tier 1 contractors which
directly control many of our operations.
We also work with the academic community,
submitting papers and making presentations
on the issues around oil extraction from
fractured basement. This adds to both
academic and industry knowledge of the
issues, challenges and possible solutions.
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Keeping Aberdeen’s footpaths clear and accessible
In Aberdeen, the Council’s Volunteer Snow Warden Scheme supports members of the
community who are able to offer their time to keep footways and footpaths clear of
snow. This includes one of our Aberdeen office staff:
“Over the winter I, along with two other volunteers in my street, grit pavements and
paths in our locality where the Council normally doesn’t get time to grit or where
it isn’t possible to get its equipment along it, for example narrow paths between
houses. Aberdeenshire Council supplies health and safety equipment, training and
gritting equipment. The Scheme has played a particularly important role this year
with Council services being on reduced staffing levels due to COVID-19 and the
recent heavy snowfall.”
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GRI Content Index
Introduction
Our report has been prepared in accordance with the Global Reporting Initiative (GRI) Core Reporting Standards.
Reporting requirements
as listed in the Standards

Location in ESG Report/response

102-1

Name of the organisation

Hurricane Energy plc.

102-2

Activities, brands, products
and services

ESG Report > Introduction > Our Licences and Assets. Page 5 to 9

102-3

Location of headquarters

ESG Report > Back cover

102-4

Location of operations

ESG Report > Introduction > Our Licences and Assets. Page 4

102-5

Ownership and legal form

Annual Report > Directors’ Report. Page 82

102-6

Markets served

ESG Report > Introduction > Our Licences and Assets. Page 4

102-7

Scale of the organisation

Annual Report > Highlights. Page 31

102-8

Information on employees
and other workers

ESG Report > Data Appendix > People Data. Pages 61 to 64

GRI Standard

GENERAL DISCLOSURES
GRI 102:
GENERAL STANDARD
DISCLOSURES 2016

ESG Report > Governance > Responsible Supply Chains. Page 21
ESG Report > People and Society > Our People. Pages 34 and 35
Note:
• Data has been compiled using personnel database.

• No assumptions were made.
102-9

Supply chain

ESG Report > Our Licences and Assets > Our Operating Model. Page 6
ESG Report > Governance > Responsible Supply Chains. Page 21

102-10

Significant changes
to the organisation
and its supply chain

ESG Report > Letter from the CEO. Page 4

102-11

Precautionary principle
or approach

ESG Report > Environment > Our Approach to the Environment. Page 24

102-12

External initiatives

ESG Report > About This Report > External initiatives. Page 2

102-13

Membership of associations

ESG Report> Licences and Assets > Association Memberships. Page 7

102-14

Statement from senior
decision-maker

ESG Report > Letter from the CEO. Page 5

102-15

Key impacts, risks
and opportunities

Annual Report > Strategic Report > Principal Risks and Uncertainties.
Pages 14 to 23

STRATEGY
GRI 102:
GENERAL STANDARD
DISCLOSURES 2016
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GRI Standard

Reporting requirements
as listed in the Standards

Location in ESG Report/response

Values, principles, standards
and norms of behaviour

Hurricane’s comprehensive Business Management System is supported by six
core policies; please see more details on the following link:

ETHICS AND INTEGRITY
GRI 102:
GENERAL STANDARD
DISCLOSURES 2016

102-16

https://www.hurricaneenergy.com/responsibility/policies-statements
102-17

Mechanisms for advice
and concerns about ethics

ESG Report > People and Society > Our People > Whistleblowing Policy.
Page 35
Ethics Policy: https://www.hurricaneenergy.com/application/
files/7116/0708/9279/Hurricanes_Ethics_policy_.pdf

GOVERNANCE
GRI 102:
GENERAL STANDARD
DISCLOSURES 2016

102-18

Governance structure

ESG Report > Our Licences and Assets > Good Corporate Governance >
Board structure and oversight of sustainability topics | Our committees. Page 8

102-19

Delegating authority

ESG Report > Our Licences and Assets > Good Corporate Governance > Board
structure and oversight of sustainability topics | Our committees. Page 8

102-20 Executive-level responsibility
for economic, environmental
and social topics

At Hurricane, the executive-level position responsible for the Company’s ESG
topics is our General Counsel, who reports to the executive directors and
also directly to Hurricane’s Board.
ESG Report > Our Licences and Assets > Good Corporate Governance > Board
structure and oversight of sustainability topics | Our committees. Page 8
ESG Committee Terms of Reference: https://www.hurricaneenergy.com/
investors/corporate-documentation

102-21

Consulting stakeholders on
economic, environmental and
social topics

ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > How we engage. Page 12

102-22 Composition of the highest
governance body and its
committees

Annual Report > Board of Directors. Pages 36 and 37

102-23

Chair of the highest
governance body

Annual Report > Governance Report. Page 39

102-24

Nominating and selecting the
highest governance body

Annual Report > Nominations Committee Chair’s Report. Page 55

102-25

Conflicts of interest

Annual Report > Governance Report. Page 47

102-26

Role of highest governance
body in setting purpose values
and strategy

Annual Report > Governance Report. Pages 39 and 40

102-27

Collective knowledge of
highest governance body

ESG Report > Our Licences and Assets > Good Corporate Governance. Page 8

Annual Report > Governance Report. Page 39 to 41

ESG Report > People and Society > Our People > Helping our employees
thrive. Page 35
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GRI Content Index
Reporting requirements
as listed in the Standards

GRI Standard

Location in ESG Report/response

GOVERNANCE CONTINUED
GRI 102:
GENERAL STANDARD
DISCLOSURES 2016

102-28

Evaluating the highest
governance body’s
performance

Annual Report > Governance Report. Page 39

102-29 Identifying and managing
economic, environmental and
social impacts

ESG Report > Our Licences and Assets > Board structure and oversight of
sustainability topics. Pages 8 and 9

102-30

Annual Report > Strategic Report > Principal Risks and Uncertainties > How
we manage risk. Page 14

Effectiveness of risk
management processes

ESG Report > Our Licences and Assets > Managing Risk. Page 9
102-31

Review of economic,
environmental and
social topics

ESG Report > Our Licences and Assets > Our Approach to Working
Responsibly > Board structure and oversight of sustainability topics. Page 8

102-32

Highest governance body’s
role in sustainability reporting

ESG Report > About This Report. Page 2

102-33

Communicating critical
concerns

ESG Report > People and Society > Our People > Whistleblowing Policy.
Page 35

102-35

Remuneration policies

Annual Report > Directors’ Remuneration Report. Page 64
ESG Report > Governance > Business Resilience > Remuneration. Page 20

102-36

102-37

Process for determining
remuneration

Annual Report > Directors’ Remuneration Report. Pages 66 and 67

Stakeholders’ involvement in
remuneration

Annual Report > Directors’ Remuneration Report. Page 64

ESG Report > Governance > Business Resilience > Remuneration. Page 20

ESG Report > Governance > Business Resilience > Remuneration. Page 20

STAKEHOLDER ENGAGEMENT
GRI 102:
GENERAL STANDARD
DISCLOSURES 2016
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102-40 List of stakeholder groups

ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality. Page 12

102-41 Collective bargaining
agreements

No Hurricane employees are covered by collective bargaining agreements.

102-42 Identifying and selecting
stakeholders

ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality. Page 12

102-43 Approach to stakeholder
engagement

ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > How we engage. Page 12

102-44 Key topics and concerns raised

ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Our material topics. Page 13

ESG REPORT

Reporting requirements
as listed in the Standards

GRI Standard

Location in ESG Report/response

REPORTING PRACTICE
GRI 102:
GENERAL STANDARD
DISCLOSURES 2016

102-45 Entities included in the
consolidated financial
statements

There are no entities included in the Company’s consolidated financial
statements that are not covered by the ESG Report. Hurricane’s 2020
consolidated financial statements can be found on the following link:
https://www.hurricaneenergy.com/investors/results-and-reports

102-46 Defining report content and
topic boundaries

ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Our material topics. Page 13

102-47 List of material topics

ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Our material topics. Pages 13 and 14

102-48 Restatements of information

ESG Report > Data Appendix > Environment Data. Page 58
ESG Report > Our Licences and Assets > Reporting on Climate Change. Page 27
Hurricane has restated Scope 1 emissions for 2019 to align with the OGUK
Scope 1 emissions definition.

102-49 Changes in reporting

Hurricane conducted an internal desktop materiality review during the year
in which our material issues and boundaries were updated to reflect the
changes that occurred in 2020. For more information please see ESG Report.
> Our Licences and Assets > Working with Our Stakeholders and Materiality >
Our material topics. Pages 13 and 14

102-50 Reporting period

ESG Report > About This Report. Page 2

102-51

Annual Report 2019

Date of most recent report

ESG Report 2019
102-52 Reporting cycle

Hurricane reports annually.

102-53

ESG Report > Back cover

Contact point for questions
regarding the report

esg@hurricaneenergy.com

102-54 Claims of reporting in
accordance with the GRI
Standards

This report has been prepared in accordance with the GRI Standards: Core
option.

102-55

ESG Report > GRI Index. Pages 38 to 57

GRI content index

102-56 External assurance

ESG Report > About This Report. Page 2

Hurricane did not seek external assurance for this ESG Report. Some of the
data has been externally assured and the Annual Report has been verified by
Deloitte. We will consider whether it is necessary to extend assurance to the
ESG Report in future reporting years.
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GRI Content Index
Reporting requirements
as listed in the Standards

GRI Standard

Location in ESG Report/response

ECONOMIC PERFORMANCE
GRI 103:
MANAGEMENT
APPROACH 2016

103-1

Explanation of the material
topic and its boundary

ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Our material topics. Pages 13 and 14
ESG Report > Our Licences and Assets > Working with our stakeholders and
Materiality > Materiality Matrix. Page 15

103-2

The management approach
and its components

Annual Report > Directors’ Remuneration Report. Pages 63 and 64
ESG Report > Governance > Our Approach to Governance. Page 17
ESG Report > Governance > Business Resilience > Remuneration. Page 20

GRI 201:
ECONOMIC
PERFORMANCE 2016

103-3

Evaluation of the management Annual Report > Directors’ Remuneration Report. Page 64
approach
ESG Report > Our Licences and Assets > Board Structure and Oversight of
Sustainability Topics. Page 8

201-1

Direct economic value
generated and distributed

Annual Report > Group Statement of Comprehensive Income. Page 95
ESG Report > Governance > Business Resilience > Economic performance,
value generation and funding. Page 20
Direct economic value generated in 2020 was $180m million.

201-2

Financial implications and
other risks and opportunities
due to climate change

ESG Report > Our Licences and Assets > Managing Risk. Page 9
ESG Report > Our Licences and Assets > Reporting on Climate Change. Page 10
ESG Report > Environment > Managing the Implications of Climate Change.
Page 26

201-4

Financial assistance received
from government

Annual Report > Notes to the Financial Statements > Taxation. Page 124
ESG Report > Governance > Business Resilience > Economic performance,
value generation and funding. Page 20
For information about tax losses during the reporting period, please see
Annual Report > Notes to the Financial Statements > Significant accounting
policies > Tax. Page 125
Note:
• The disclosed information covers the UK only and there is no
government presence in the shareholders’ structure.
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Reporting requirements
as listed in the Standards

GRI Standard

Location in ESG Report/response

MARKET PRESENCE
GRI 103:
MANAGEMENT
APPROACH 2016

GRI 202:
MARKET
PRESENCE 2016

103-1

Explanation of the material
topic and its boundary

ESG Report > Our Material Topics. Pages 13 and 14

103-2

The management approach
and its components

ESG Report > Our Approach to Governance. Page 17

103-3

Evaluation of the
management approach

ESG Report > Governance > Board Structure and Oversight of Sustainability
Topics. Page 8

202-1

Ratios of standard entry level
wage by gender compared to
local minimum wage

All entry wages are above the minimum wage.

Proportion of senior
management hired from the
local community

100% of senior management at significant locations of operation are hired
from the local community.

202-2

ESG Report > Materiality Matrix > Discussion of boundaries. Pages 13 and 14

Significant locations of operations are defined by Hurricane as the United
Kingdom.

Notes:
• Senior management is defined as all functional heads below executive
directors.

• Local is defined as the United Kingdom.
• Significant locations of operation are defined by Hurricane as the
United Kingdom.

INDIRECT ECONOMIC IMPACTS
GRI 103:
MANAGEMENT
APPROACH 2016

103-1

Explanation of the material
topic and its boundary

ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Our material topics. Pages 13 and 14
ESG Report >Our Licences and Assets > Working with Our Stakeholders and
Materiality > Materiality matrix. Page 15

103-2

The management approach
and its components

ESG Report > Our Licences and Assets > Our Approach to Working
Responsibly. Page 7
ESG Report > Working with Our Stakeholders and Materiality > How we
engage. Page 12
ESG Report > People and Society > Engaging with Our Communities. Page 36

103-3

Evaluation of the management ESG Report > Our Licences and Assets > Our Approach to Working
approach
Responsibly > Board structure and oversight of sustainability topics. Page 8
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GRI Content Index
Reporting requirements
as listed in the Standards

GRI Standard

Location in ESG Report/response

INDIRECT ECONOMIC IMPACTS CONTINUED
GRI 203:
INDIRECT
ECONOMIC
IMPACTS 2016

203-2

GRI 103:
MANAGEMENT
APPROACH 2016

103-1

Significant indirect
economic impacts

ESG Report > Governance > Business Resilience > Economic performance,
value generation and funding. Page 20
Note:
• The context of external benchmarks and stakeholder priorities is not
relevant to Hurricane’s business.

Explanation of the material
topic and its Boundary

ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Our material topics. Pages 13 and 14
ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Materiality Matrix. Page 15

103-2

The management approach
and its components

ESG Report > Our Licences and Assets > Our Approach to Working Responsibly.
Page 7
ESG Report > Governance > Responsible Supply Chains. Page 21

GRI 204:
PROCUREMENT
PRACTICES 2016

103-3

Evaluation of the management ESG Report > Our Licences and Assets > Our Approach to Working
approach
Responsibly > Board structure and oversight of sustainability topics. Page 8

204-1

Proportion of spending
on local suppliers

ESG Report > Governance > Responsible Supply Chains. Page 21
Notes:
• Hurricane’s geographical definition of local is the United Kingdom.

• Significant locations of operation are all UK offices and operations.
ANTI-CORRUPTION
GRI 103:
MANAGEMENT
APPROACH 2016

103-1

Explanation of the material
topic and its boundary

ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Our material topics. Page 14
ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Materiality matrix. Page 15

103-2

The management approach
and its components

ESG Report > Our Licences and Assets > Our Approach to Working Responsibly.
Page 7
ESG Report > Governance > Business Ethics, Transparency and Regulatory
Compliance > Addressing anti-bribery and corruption (ABC). Page 18

GRI 205:
ANTI-CORRUPTION
2016
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103-3

Evaluation of the management ESG Report > Our Licences and Assets > Our Approach to Working
approach
Responsibly > Board structure and oversight of sustainability topics. Page 8

205-1

Operations assessed for risks
related to corruption

ESG Report > Data Appendix > Governance Data. Page 58

205-2

Communication and training
about anti-corruption policies
and procedures

ESG Report > Data Appendix > Governance Data. Page 58

205-3

Confirmed incidents of
corruption and actions taken

Hurricane has encountered no incidents of corruption or respective
employee dismissals, disciplining, termination of partner contracts or public
legal cases related to corruption.

ESG REPORT

GRI Standard

Reporting requirements
as listed in the Standards

Location in ESG Report/response

Explanation of the material
topic and its boundary

ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Our material topics. Page 13

ENVIRONMENTAL

ENERGY
GRI 103:
MANAGEMENT
APPROACH 2016

103-1

ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Materiality Matrix. Page 15
103-2

The management approach
and its components

Environmental Policy – https://www.hurricaneenergy.com/application/
files/9116/0708/9125/Hurricanes_Environmental_Policy.pdf
ESG Report > Environment > Our Approach to the Environment. Page 24
ESG Report > Environment > Responsible Resource Management. Page 28

GRI 302:
ENERGY 2016

103-3

Evaluation of the management ESG Report > Our Licences and Assets > Our Approach to Working
approach
Responsibly > Board structure and oversight of sustainability topics. Page 8

302-1

Energy consumption within
the organisation

ESG Report > Data Appendix > Environment Data. Page 58
Note:
• Fuel types used are diesel and produced gas; no renewable sources of
energy are used.

• No energy sold.
The Aoka Mizu is covered by the EU ETS and from January 2021, the UK ETS.
Hurricane is the holder of the greenhouse gas (GHG) permit. These emissions
figures are externally verified.
302-3

Energy intensity

ESG Report > Data Appendix > Environment Data. Page 58

Explanation of the material
topic and its Boundary

ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Our material topics. Page 13

WATER AND EFFLUENTS
GRI 103:
MANAGEMENT
APPROACH 2016

103-1

ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Materiality Matrix. Page 15
103-2

The management approach
and its components

Environmental Policy – https://www.hurricaneenergy.com/application/
files/9116/0708/9125/Hurricanes_Environmental_Policy.pdf
ESG Report > Environment > Our Approach to the Environment > Managing
water discharges. Page 28
ESG Report > Environment > Responsible Resource Management. Page 28

GRI 303:
WATER AND
EFFLUENTS 2018

103-3

Evaluation of the management ESG Report > Our Licences and Assets > Our Approach to Working
approach
Responsibly > Board structure and oversight of sustainability topics. Page 8

303-1

Interactions with water as a
shared resource

ESG Report > Environment > Our Approach to the Environment > Managing
water discharges. Page 28
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Reporting requirements
as listed in the Standards

GRI Standard

Location in ESG Report/response

ENVIRONMENTAL continued

WATER AND EFFLUENTS CONTINUED
GRI 303: WATER AND
EFFLUENTS 2018

303-2

Management of water
discharge-related impacts

ESG Report > Environment > Our Approach to the Environment > Managing
water discharges. Page 28
ESG Report > Data Appendix > Environment data. Page 59
Notes:
• Local discharge requirements are in place.

• There are no internally developed water quality standards or guidelines.
• Standards are determined by BEIS.
• The profile of the receiving waterbody was considered as part of the
environmental impact assessment carried out during the permitting
process.
303-3

Water withdrawal

ESG Report > Data Appendix > Environment Data. Page 59
ESG Report > Environment > Our Approach to the Environment > Managing
water discharges. Page 28
Notes:
• No ground water or third-party water was withdrawn. A small volume of
surface water was withdrawn to provide drinking water on the FPSO.

• Seawater and produced water withdrawn at the Aoka Mizu.
• Dissolved solids data is not available.
• Water from onshore to offshore is recorded on the vessel manifests.
• Produced water separated from the reservoir hydrocarbons is metered
offshore and the oil content is measured offshore.
303-4

Water discharge

ESG Report > Data Appendix > Environment Data. Page 59
ESG Report > Environment > Our Approach to the Environment > Managing
water discharges. Page 28
Notes:
• There was one instance of non-compliance with the discharge limits on
the Aoka Mizu in 2020. A very small quantity of oil was discharged in this
instance.
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GRI Standard

Reporting requirements
as listed in the Standards

Location in ESG Report/response

Explanation of the material
topic and its boundary

ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Our material topics. Page 13

ENVIRONMENTAL continued

BIODIVERSITY
GRI 103:
MANAGEMENT
APPROACH 2016

103-1

ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Materiality Matrix. Page 15
103-2

The management approach
and its components

Environmental Policy – https://www.hurricaneenergy.com/application/
files/9116/0708/9125/Hurricanes_Environmental_Policy.pdf
ESG Report > Environment > Our Approach to the Environment > Managing
water discharges. Page 28
ESG Report > Environment > Protecting Biodiversity. Page 29

GRI 304:
BIODIVERSITY 2016

103-3

Evaluation of the management ESG Report > Our Licences and Assets > Our Approach to Working
approach
Responsibly > Board structure and oversight of sustainability topics. Page 8

304-1

Operational sites owned,
Hurricane does not own, lease or manage sites in or adjacent to protected
leased, managed in or adjacent areas or defined areas of high biodiversity.
to protected areas and areas
of high biodiversity value
outside protected areas

103-1

Explanation of the material
topic and its boundary

EMISSIONS
GRI 103:
MANAGEMENT
APPROACH 2016

ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Our material topics. Page 13
ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Materiality matrix. Page 15

103-2

The management approach
and its components

Environmental Policy – https://www.hurricaneenergy.com/application/
files/9116/0708/9125/Hurricanes_Environmental_Policy.pdf
ESG Report > Environment > Our Approach to the Environment > Managing
water discharges. Page 28
ESG Report > Environment > Managing the Implications of Climate Change >
Managing our greenhouse gas (GHG) emissions. Page 27

103-3

Evaluation of the
management approach

ESG Report > Our Licences and Assets > Our Approach to Working
Responsibly > Board structure and oversight of sustainability topics. Page 8
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GRI Standard

Reporting requirements
as listed in the Standards

Location in ESG Report/response

Direct (Scope 1) GHG
emissions

ESG Report > Environment > Managing the Implications of Climate Change >
Managing our greenhouse gas emissions (GHG emissions). Page 27

ENVIRONMENTAL continued

EMISSIONS CONTINUED
GRI 305:
EMISSIONS 2016

305-1

ESG Report > Data Appendix > Environment data. Page 58
Notes:
• No biogenic CO2 emissions were recorded.

• Industry standard emissions factors are used for CH4 and N2O to calculate
the CO2 equivalent.

• Consolidation approach is the operational control.
EFFLUENTS AND WASTE
GRI 103:
MANAGEMENT
APPROACH 2016

103-1

Explanation of the material
topic and its Boundary

ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Our material topics. Page 13
ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Materiality Matrix. Page 15

103-2

The management approach
and its components

Environmental Policy – https://www.hurricaneenergy.com/application/
files/9116/0708/9125/Hurricanes_Environmental_Policy.pdf
ESG Report > Environment > Responsible Resource Management. Page 28

GRI 306:
EFFLUENTS AND
WASTE 2016

103-3

Evaluation of the
management approach

ESG Report > Our Licences and Assets > Our Approach to Working
Responsibly > Board structure and oversight of sustainability topics. Page 8

306-2

Waste by type and disposal
method

ESG Report > Data Appendix > Environment Data. Page 60

306-3

Significant spills

ESG > Environment > Preventing and Preparing for Major Accidents. Page 25
ESG Report > Data Appendix > Environment data. Page 60
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GRI Standard

Location in ESG Report/response

ENVIRONMENTAL continued

ENVIRONMENTAL COMPLIANCE
GRI 103:
MANAGEMENT
APPROACH 2016

103-1

Explanation of the material
topic and its boundary

ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Our material topics. Page 13
ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Materiality matrix. Page 15

103-2

The management approach
and its components

Environmental Policy – https://www.hurricaneenergy.com/application/
files/9116/0708/9125/Hurricanes_Environmental_Policy.pdf
ESG Report > Environment > Our Approach to the Environment. Page 24

GRI 307:
ENVIRONMENTAL
COMPLIANCE 2016

103-3

Evaluation of the management ESG Report > Our Licences and Assets > Our Approach to Working
approach
Responsibly > Board structure and oversight of sustainability topics. Page 8

307-1

Non-compliance with
environmental laws
and regulations

In 2020 Hurricane was issued with a civil penalty under The Greenhouse Gas
Emissions Trading Scheme Regulations 2012 for over-reporting our 2019 CO2
emissions. The over-report was self identified and reported to the
Competent Authority by Hurricane. The penalty was initially for £3,750 but
was reduced to £2,500 due to full co-operation with the Regulator.

SUPPLIER ENVIRONMENTAL ASSESSMENT
GRI 103:
MANAGEMENT
APPROACH 2016

103-1

ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Our material topics. Page 13
ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Materiality Matrix. Page 15

103-2

GRI 308:
SUPPLIER
ENVIRONMENTAL
ASSESSMENT 2016

Explanation of the material
topic and its boundary

The management approach
and its components

ESG Report > Governance > Responsible Supply Chains. Page 21
ESG Report > Governance > Responsible Supply Chains > What we source.
Page 22

103-3

Evaluation of the management ESG Report > Our Licences and Assets > Our Approach to Working
approach
Responsibly > Board structure and oversight of sustainability topics. Page 8

308-1

New suppliers that were
screened using environmental
criteria

Suppliers and contractors, relevant third parties and other companies are
made aware of our policies, standards and commitment to good practices.
New suppliers are not currently screened specifically using environmental
criteria.
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GRI Content Index
GRI Standard

Reporting requirements
as listed in the Standards

Location in ESG Report/response

Explanation of the material
topic and its boundary

ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Our material topics. Page 14

SOCIAL

EMPLOYMENT
GRI 103:
MANAGEMENT
APPROACH 2016

103-1

ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Materiality Matrix. Page 15
103-2

GRI 401:
EMPLOYMENT 2016

The management approach
and its components

ESG Report > Our Approach to People and Society. Page 31

103-3

Evaluation of the
management approach

ESG Report > Our Licences and Assets > Our Approach to Working
Responsibly > Board structure and oversight of sustainability topics. Page 8

401-1

New employee hires
and employee turnover

ESG Report > Data Appendix > People and Society Data. Page 61

ESG Report > People and Society > Our People. Page 34

OCCUPATIONAL HEALTH AND SAFETY
GRI 103:
MANAGEMENT
APPROACH 2016

103-1

Explanation of the material
topic and its boundary

ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Our material topics. Page 14
ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Materiality Matrix. Page 15

103-2

The management approach
and its components

Health and Safety Policy: https://www.hurricaneenergy.com/application/
files/9916/0708/9113/Hurricane_HS_Policy_.pdf
ESG Report > People and Society > Our Approach to People and Society. Page 31
ESG Report > People and Society > Occupational Health and Safety. Page 32

GRI 403:
OCCUPATIONAL
HEALTH AND
SAFETY 2017

103-3

Evaluation of the management ESG Report > Our Licences and Assets > Our approach to working responsibly
approach
> Board structure and oversight of sustainability topics. Page 8

403-1

Occupational health and safety E SG Report > People and Society > Occupational Health and Safety. Page 32
management system
ESG Report > People and Society > Occupational Health and Safety >
Managing safety and setting objectives. Page 32
ESG Report > People and Society > Occupational Health and Safety >
Continuous monitoring. Page 32
ESG Report > People and Society > Occupational Health and Safety >
Ongoing training. Page 32
ESG Report > People and Society > Occupational Health and Safety >
Responding to emergencies. Page 33
ESG Report > People and Society > Occupational Health and Safety >
Oversight and accountability framework. Page 33
Note:
• Hurricane’s Management System covers the areas for which the Company
has legal responsibility from a health and safety perspective – these include
the offices in Aberdeen and Surrey and competent Tier 1 contractors which
undertake petroleum hydrocarbon activities offshore on Hurricane’s behalf
and which have legal responsibility for health and safety offshore.
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Reporting requirements
as listed in the Standards

GRI Standard

Location in ESG Report/response

SOCIAL continued

OCCUPATIONAL HEALTH AND SAFETY CONTINUED
GRI 403:
OCCUPATIONAL
HEALTH AND
SAFETY 2017

403-2

Hazard identification, risk
assessment and incident
investigation

ESG Report > People and Society > Occupational Health and Safety. Page 32

403-3

Occupational health services

ESG Report > People and Society > Occupational Health and Safety. Page 32

403-4

Worker participation,
ESG Report > People and Society > Occupational Health and Safety >
consultation and
Oversight and accountability framework. Page 33
communication on
ESG Report > People and Society > Occupational Health and Safety >
occupational health and safety
Oversight and accountability framework > Safety Workers’ Group. Page 33
Note:
• Hurricane does not operate a formal joint management/worker safety
committee.

403-5

ESG Report > People and Society > Occupational Health and Safety >
Worker training on
occupational health and safety Ongoing training. Page 33

403-6

Promotion of worker health

ESG Report > People and Society > Occupational Health and Safety >
Oversight and accountability framework > Safety Workers’ Group. Page 33
ESG Report > Governance > Business Resilience > Responding to COVID-19.
Page 21
Notes:
Mental health and wellbeing have been a key priority in 2020 because
employees were working from home due to COVID-19. All staff, including our
contractors, were given free access to the EmployeeCare scheme which
provides professional counselling for any issue, including advice on mental
wellbeing, lifestyle, family support and money issues. Those staff members
who have chosen to opt into our private healthcare scheme provided by
AXA have use of Stronger Minds which provides access to mental healthcare
and support with no need for a GP referral beforehand.
Since the start of the pandemic extra mental health and wellbeing measures
have been introduced to support staff while working from home, such as:

• the HSSEQ team carries out regular one-to-one homeworking health and
wellbeing checks;

• a wellbeing traffic light self-assessment tool has been issued to aid
personnel in recognising early warning signs of stress;

• flexible hours have been offered to help manage work-life balance; and
• regular COVID-19 communication updates have been issued which
promote the support available to staff during these times.
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GRI Content Index
Reporting requirements
as listed in the Standards

GRI Standard

Location in ESG Report/response

SOCIAL continued

OCCUPATIONAL HEALTH AND SAFETY CONTINUED
GRI 403:
OCCUPATIONAL
HEALTH AND
SAFETY 2017

403-7

Prevention and mitigation of
ESG Report > People and Society > Occupational Health and Safety. Page 32
occupational health and safety ESG Report > People and Society > Occupational Health and Safety >
impacts directly linked by
Managing safety and setting objectives. Page 32
business relationships
Note:
• Hurricane does not provide any products or services, as our sole purpose
is to produce petroleum hydrocarbons safely from our fractured
basement reservoirs. We assure this is being achieved by monitoring and
reviewing our Tier 1 contractor HSE performance.

GRI 403:
OCCUPATIONAL
HEALTH AND
SAFETY 2017

403-8

Workers covered by an
ESG Report > People and Society > Occupational Health and Safety. Page 32
occupational health and safety
ESG Report > People and Society > Occupational Health and Safety >
management system
Ongoing training. Page 33
ESG Report > Data Appendix > People and society data. Page 63
Notes:
• No contractor personnel working at Hurricane-controlled sites (e.g.
Aberdeen and Surrey, office locations) are excluded from the requirements
of the health and safety management system.

• Hurricane’s health and safety management system, including policies,
standards, framework manuals, framework procedures and documented
information, is maintained in a document-management system with key
supporting processes. Hurricane staff and contractors have been given
appropriate permissions to access, use and participate in the health and
safety management system to meet Hurricane’s targets and objectives.
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Reporting requirements
as listed in the Standards

GRI Standard

Location in ESG Report/response

SOCIAL continued

OCCUPATIONAL HEALTH AND SAFETY CONTINUED
GRI 403:
OCCUPATIONAL
HEALTH AND
SAFETY 2017

403-9

Work-related injuries

ESG Report > Data Appendix > People and Society Data. Page 63
ESG Report > People and Society > Occupational Health and Safety >
Oversight and accountability framework. Page 33
Notes:
• The main types of work-related injury are slips, trips and falls.

• Office-based higher risk hazards identified in our office risk assessment
include fire and electrocution hazards. Such hazards are determined through
hazard-identification and risk assessment (HIRA) processes and, while they
have potentially severe consequences, our risk-control measures have
reduced such risks to ALARP (none of the identified high-risk hazards have
resulted in injury to personnel).

• Hurricane’s work-related hazards are detailed in the Office Risk
Assessment and Fire Risk Assessment documents for both the Surrey
and Aberdeen offices.

• All risk assessments are kept under review to ensure the ongoing
adequacy of the risk-control measures following the principles of the
hierarchy of risk control.

• Hurricane has nothing specific to report regarding actions taken to eliminate/
minimise risks through the hierarchy of controls.

• Rates have been calculated based on 1,000,000 hours worked.
• No workers have been excluded from this disclosure (all Hurricane-appointed
Tier 1 contractors are covered by their own respective health and safety
management systems).

• Hurricane follows UKCS industry-standard reporting requirements.
403-10 Work-related ill health

ESG Report > Data Appendix > People and Society Data. Page 64
Notes:
• The main work-related hazards that pose a risk of ill health at Hurricane
include inhalation/ingestion of substances hazardous to health (e.g.
dishwater tablets, washing-up liquid and toner dust). Such hazards are
determined through HIRA processes to ensure such risks are reduced
to ALARP.

• None of the identified hazards have resulted in injury to personnel.
• All risk assessments are kept under review to ensure the ongoing
adequacy of the risk-control measures following the principles of the
hierarchy of risk control.

• No workers or contractors have been excluded from this disclosure.
• Hurricane follows UKCS industry-standard reporting requirements.
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GRI Content Index
Reporting requirements
as listed in the Standards

GRI Standard

Location in ESG Report/response

SOCIAL continued

TRAINING AND EDUCATION
GRI 103:
MANAGEMENT
APPROACH 2016

103-1

Explanation of the material
topic and its boundary

ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Our material topics. Page 14
ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Materiality Matrix. Page 15

103-2

The management approach
and its components

People Policy: https://www.hurricaneenergy.com/application/
files/4816/0708/9303/Hurricanes_People_policy_.pdf
ESG Report > People and Society > Our People. Page 34
ESG Report > People and Society > Our People > Launching our updated
performance development system. Page 34
ESG Report > People and Society > Our People > Helping our employees
thrive. Page 35

GRI 404:
TRAINING AND
EDUCATION 2016

103-3

Evaluation of the management ESG Report > Our Licences and Assets > Our Approach to Working
approach
Responsibly > Board structure and oversight of sustainability topics. Page 8

404-1

Average hours of training per
year per employee

ESG Report > Data Appendix > People and Society Data. Page 61
ESG Report > People and Society > Our People > Helping our employees
thrive. Page 35

DIVERSITY AND EQUAL OPPORTUNITY
GRI 103:
MANAGEMENT
APPROACH 2016

103-1

Explanation of the material
topic and its boundary

ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Our material topics. Page 14
ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Materiality Matrix. Page 15

103-2

The management approach
and its components

People Policy: https://www.hurricaneenergy.com/application/
files/4816/0708/9303/Hurricanes_People_policy_.pdf
ESG Report > People and Society > Our People. Page 34
ESG Report > People and Society > Our People > Launching our updated
performance development system. Page 34
ESG Report > People and Society > Our People > Supporting diversity,
equality and inclusion. Page 34

GRI 405:
DIVERSITY
AND EQUAL
OPPORTUNITY 2016
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103-3

Evaluation of the management ESG Report > Our Licences and Assets > Our Approach to Working
approach
Responsibly > Board structure and oversight of sustainability topics. Page 8

405-1

Diversity of governance bodies ESG Report > Data Appendix > People and Society Data. Page 62
and employees
ESG Report > People and Society > Our People > Supporting diversity,
equality and inclusion. Page 34

ESG REPORT

GRI Standard

Reporting requirements
as listed in the Standards

Location in ESG Report/response

Explanation of the material
topic and its boundary

ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Our material topics. Page 14

SOCIAL continued

NON-DISCRIMINATION
GRI 103:
MANAGEMENT
APPROACH 2016

103-1

ESG Report > Our Licences and Assets > Working with our Stakeholders and
materiality > Materiality matrix. Page 15
103-2

The management approach
and its components

People Policy: https://www.hurricaneenergy.com/application/
files/4816/0708/9303/Hurricanes_People_policy_.pdf
ESG Report > People and Society > Our People. Page 34
ESG Report > People and Society > Our People > Launching our updated
performance development system. Page 34
ESG Report > People and Society > Our People > Supporting diversity,
equality and inclusion. Page 34

103-3
GRI 406:
406-1
NON-DISCRIMINATION
2016

Evaluation of the management ESG Report > Our Licences and Assets > Our Approach to Working
approach
Responsibly > Board structure and oversight of sustainability topics. Page 8
Incidents of discrimination
and corrective actions taken

There have been no incidents of discrimination during the reporting period.

HUMAN RIGHTS ASSESSMENT
GRI 103:
MANAGEMENT
APPROACH 2016

103-1

Explanation of the material
topic and its Boundary

ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Our material topics. Page 14
ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Materiality Matrix. Page 15

103-2

The management approach
and its components

We are committed to acting ethically and with integrity in all our business
dealings and relationships. We implement and enforce effective systems and
controls to ensure modern slavery is not taking place anywhere in our own
business or in any of our supply chains, consistent with our obligations under
the Modern Slavery Act 2015. We expect the same high standards from all of
our contractors, suppliers and other business partners. As part of our
contracting processes, we expect our suppliers to comply with the Modern
Slavery Act 2015.
For more information please see: ESG Report > People and Society > Our
People. Page 34; and
ESG Report > People and Society > Our People > Addressing modern slavery.
Page 35

GRI 412:
HUMAN RIGHTS
ASSESSMENT 2016

103-3

Evaluation of the management ESG Report > Our Licences and Assets > Our Approach to Working
approach
Responsibly > Board structure and oversight of sustainability topics. Page 8

412-2

Operations that have been
ESG Report > Data Appendix > People and Society Data. Page 58
subject to human rights
reviews or impact assessments
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GRI Content Index
GRI Standard

Reporting requirements
as listed in the Standards

Location in ESG Report/response

Explanation of the material
topic and its boundary

ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Our material topics. Page 14

SOCIAL continued

LOCAL COMMUNITIES
GRI 103:
MANAGEMENT
APPROACH 2016

GRI 413:
LOCAL
COMMUNITIES
2016

103-1

ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Materiality Matrix. Page 15
103-2

The management approach
and its components

ESG Report > People and Society > Engaging with Communities. Page 36

103-3

Evaluation of the management ESG Report > Our Licences and Assets > Our Approach to Working
approach
Responsibly > Board structure and oversight of sustainability topics. Page 8

413-1

Significant investment
agreements and contracts that
include human rights clauses
or that underwent human
rights screening

ESG Report > People and Society > Engaging with Communities. Page 36
ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > How we engage. Page 12
Note:
Due to the COVID-19 pandemic, community relations activities have been
limited. We have established plans for 2021.

SUPPLIER SOCIAL ASSESSMENT
GRI 103:
MANAGEMENT
APPROACH 2016

103-1

Explanation of the material
topic and its boundary

ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Our material topics. Page 14
ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Materiality Matrix. Page 15

103-2

The management approach
and its components

ESG Report > Governance > Business Ethics, Transparency and Regulatory
Compliance > Addressing anti-bribery and corruption (ABC). Page 18
ESG Report > Governance > Responsible Supply Chains. Page 21
ESG Report > Governance > Responsible Supply Chains > Supporting local
businesses. Page 22

GRI 414:
SUPPLIER SOCIAL
ASSESSMENT 2016

103-3

Evaluation of the management ESG Report > Our Licences and Assets > Our Approach to Working
approach
Responsibly > Board structure and oversight of sustainability topics. Page 8

414-1

New suppliers that were
screened using social criteria

Social criteria are included as part of the anti-bribery risk assessments we
conduct on our suppliers. We have carried out checks on 23% of our
suppliers, applying a risk-assessed approach.
For more information, please see: ESG Report > Governance > Business
Ethics, Transparency and Regulatory Compliance > Addressing anti-bribery
and corruption (ABC). Page 18; and ESG Report > Governance > Responsible
Supply Chains. Page 21
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GRI Standard

Reporting requirements
as listed in the Standards

Location in ESG Report/response

Explanation of the material
topic and its boundary

ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Our material topics. Page 13

SOCIAL continued

PUBLIC POLICY
GRI 103:
MANAGEMENT
APPROACH 2016

103-1

ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Materiality matrix. Page 15
103-2

The management approach
and its components

ESG Report > Governance > Business Ethics, Transparency and Regulatory
Compliance. Page 18
ESG Report > Governance > Business Ethics, Transparency and Regulatory
Compliance > Ensuring regulatory compliance. Page 18

GRI 415:
PUBLIC POLICY 2016

103-3

Evaluation of the management ESG Report > Our Licences and Assets > Our Approach to Working
approach
Responsibly > Board structure and oversight of sustainability topics. Page 8

415-1

Political contributions

It is Hurricane’s policy that the Company does not make any political
payments or contributions of any kind. For more information please see: ESG
Report > Governance > Business Ethics, Transparency and Regulatory
Compliance > Addressing anti-bribery and corruption (ABC). Page 18

SOCIOECONOMIC COMPLIANCE
GRI 103:
MANAGEMENT
APPROACH 2016

GRI 419:
SOCIOECONOMIC
COMPLIANCE 2016

103-1

Explanation of the material
topic and its boundary

ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Our material topics. Page 13
ESG Report > Our Licences and Assets > Working with Our Stakeholders and
Materiality > Materiality Matrix. Page 15

103-2

The management approach
and its components

ESG Report > Governance > Business Ethics, Transparency and Regulatory
Compliance. Page 18

103-3

Evaluation of the management ESG Report > Our Licences and Assets > Our Approach to Working
approach
Responsibly > Board structure and oversight of sustainability topics. Page 8

419-1

Non-compliance with laws
and regulations in the social
and economic area

There have been no significant fines or non-monetary sanctions for
non-compliance with socioeconomic regulations.
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Data Tables
Governance data
Anti-corruption
Operations assessed for corruption-related risks

Total number and percentage of operations assessed for risks related to corruption
Recipients
Communication and training on anti-corruption
policies and procedures

Eashing

2020

11% (41)

23% (69)

Total

% of total

FPSO

2019

2020

2019

2020

2019

2020

2019

Board members
(NEDs)

N/A

N/A

6

6

N/A

N/A

6

6 100% 100%

All employees

13

16

37

35

2

2

52

53 100% 100%

Tier 1 contractors

4

2

—

—

—

—

4

2 100% 100%

Direct contractors

12

4

8

9

—

—

20

13 100% 100%

Number and percentage of people receiving
communication and training
Number and percentage of business partners
receiving communication and training

Aberdeen

2019

2020

2019

2020

Environment data
Energy
Energy consumption within the organisation14

Total fuel consumption within the organisation from non-renewable sources in joules or multiples, including fuel
types used (in TJ)
Total fuel consumption within the organisation from renewable sources in joules or multiples,
including fuel types used (in TJ)

2019

2020

2,018

3,048

—

—

The increase in energy consumption in 2020 is due to 2019 only being a part year of operations on the Lancaster field.
Emissions
Notes on methodology:
Installation-specific emissions factors used where available, Environmental and Emissions Monitoring System (EEMS) emissions factors used in all
other cases. Intergovernmental Panel on Climate Change (IPCC) GWPs used to calculate CO2e.
2019

Scope 1 Absolute GHG emissions (in tCO2e)
Scope 1 Emissions intensity (in kg CO2e per bbl oil)
Scope 2 Total GHG emissions (in tCO2e)

14.		 Only includes fuel consumption from the Floating Production, Storage and Offload (FPSO) vessel.
15.		 Figure restated from 2019 report.
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144,37215

2020

209,421

47.6

41.2

2019

2020

93

84
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Environment data continued
Emissions continued
2019
(tonnes)

2020
(tonnes)

133,538

193,355

368

547

5

8

Hydrofluorocarbons (HFC)

—

—

Perfluorocarbons (PFC)

—

—

Sulphur hexafluoride (SF6)

—

—

Nitrogen oxide (NOx)

431

393

Sulphur dioxide (SO2)

16

13

347

466

1,174

1,881

2019

2020

Surface water

2,204

1,370

Ground water

—

—

Sea water

14,207

17,045

Produced water

38,305

222,887

—

—

2019

2020

Surface water

—

20,517

Ground water

—

—

40,569

241,302

—

—

Breakdown of atmospheric emissions (Scope 1)

Carbon dioxide (CO2)
Methane (CH4)
Nitrous oxide (N2O)

Carbon monoxide (CO)
Volatile organic compound (VOC)
Water and effluents
Total water withdrawal from all areas (m3)

Third-party water
Total water discharge to all areas (m3)

Sea water
Third-party water
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Data Tables
Environment data continued
Water and effluents continued
Waste by type and disposal method
Total weight of hazardous waste by disposal method (in tonnes)

2019

2020

—

—

80.8

14.609

Composting

—

—

Recovery (incl. energy)

14

2.54

Incineration

—

0.46

Deep-well injection

—

—

Landfill

0.1

0.27

On-site storage

—

—

203.5

72.80

2019

2020

—

—

44.6

46.164

—

—

18.9

14.190

Incineration

—

—

Deep-well injection

—

—

39.9

22.856

On-site storage

—

—

Other

—

—

2019

2020

—

—

Reuse
Recycling

Other
Total weight of non-hazardous waste by disposal method (in tonnes)

Reuse
Recycling
Composting
Recovery (incl. energy)

Landfill

16

Significant spills

Total number and total volume of recorded significant spills

16.		 Waste that has been treated onshore and discharged onshore under consent.
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People and society data
Information on employees and other workers
Employment
Total number of Hurricane employees by employment
contract (permanent and temporary), per gender

Permanent

Temporary

Total

2019

2020

2019

2020

2019

2020

Female

22

23

—

—

22

23

Male

30

30

—

—

30

30

Total

52

53

—

—

52

53

2019

2020

2019

2020

2019

2020

Female

20

20

2

3

22

23

Male

30

30

—

—

30

30

Total

50

50

2

3

52

53

2019

2020

2019

2020

2019

2020

Surrey

38

35

—

—

38

35

Aberdeen

14

18

—

—

14

18

Total

52

53

—

—

52

53

2019

2020

2019

2020

2019

2020

New employee hires

2 (17%)

—

9 (75%)

6 (55%)

1 (8%)

5 (45%)

Employee turnover

1 (33%)

1 (14%)

1 (33%)

4 (57%)

1 (33%)

2 (29%)

2019

2020

2019

2020

2019

2020

New employee hires

3 (25%)

4 (36%)

9 (75%)

7 (64%)

—

—

Employee turnover

1 (33%)

2 (29%)

2 (67%)

5 (71%)

—

—

2019

2020

2019

2020

2019

2020

New employee hires

8 (67%)

7 (64%)

4 (33%)

4 (36%)

—

—

Employee turnover

2 (67%)

7 (100%)

1 (33%)

—

—

—

Total number of Hurricane employees by employment
type (full time and part time), per gender

Total number of Hurricane employees by employment
contract (permanent and temporary), per region

New employee hires and employee turnover
by age group

New employee hires and employee turnover
by gender

New employee hires and employee turnover
by location

Full time

Part time

Permanent

Total

Temporary

<30 years

Total

30–50 years

Female

>50 years

Male

Surrey

Other

Aberdeen

Other
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Data Tables
People and society data continued
Diversity and equal opportunity
2020

2019
Diversity of governance bodies and employees by gender

Male (%)

Female (%)

Male (%)

Female (%)

Board members

75%

25%

71%

29%

All employees

58%

42%

57%

43%

Manual workforce

N/A

N/A

N/A

N/A

53.5%

46.5%

53%

47%

78%

22%

83%

17%

Skilled workforce
Management and senior management
<30 years
Diversity of governance bodies and employees by age

30–50 years

>50 years

2019

2020

2019

2020

2019

2020

Percentage of Board members by age

—

—

—

—

100%

100%

Percentage of employees by age

9%

8%

62%

66%

29%

26%

Percentage of manual workforce by age

N/A

N/A

N/A

N/A

N/A

N/A

Percentage of skilled workforce by age

19%

9%

65%

68%

16%

23%

Percentage of management and senior
management by age

—

—

44%

50%

56%

50%

2019

2020

100%

100%

Proportion of senior management hired from the local community

Percentage of senior management at significant locations of operation that are hired from the local community
Training and education
Average hours of training per employee per year by gender

2019

2020

Female

20

15

Male

16

11.5

Average hours of training per employee per year by employee category

2019

2020

Manual workforce

N/A

N/A

Skilled workforce

19

13

Management and senior management

12

11

2

2

Board members

62

Hurricane Energy plc

ESG REPORT

People and society data continued
Occupational health and safety
Employees

Contractors

Number

%

Workers covered by an occupational
health and safety management system

2019

2020

Number and percentage of
all employees and contractors
covered by an occupational health
and safety management system

52

53

Number and percentage of all
employees and contractors covered
by an occupational health and
safety management system that has
been internally audited

—

Number and percentage of all
employees and contractors covered
by an occupational health and
safety management system that has
been audited or certified by an
external party

—

Number

%

2020

2019

2020

100%16

100%

18

13

100%17

100%

53

—

100%

—

13

0%

100%

53

—

100%

—

13

0%

100%

2019

Work-related injuries18

2020

2019

2019

2020

Employees

—

—

Rate

—

—

Contractors

—

—

Rate

—

—

Employees

—

—

Rate

—

—

Contractors

—

—

Rate

—

—

Employees

—

—

Rate

—

—

Contractors

—

3

Rate

—

4.40

81,683

93,403

81,683

93,403

859, 806

681,258

The number and rate of fatalities as a result of work-related injury:

The number and rate of high-consequence work-related injuries (excluding fatalities):

The number and rate of recordable work-related injuries:

Number of hours worked:
Employees
Contractors
The calculation used is recognised and set by OSHA (Occupational Safety and Health Administration).
17.		 All staff and contractors are covered by Hurricane’s health and safety management system.
18.		 Includes all Tier 1 contractors and all direct contractors.
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Data Tables
People and society data continued
Occupational health and safety continued
Work-related ill health

2019

2020

Employees

—

—

Rate

—

—

Contractors

—

—

Rate

—

—

Employees

—

—

Rate

—

—

Contractors

—

—

Rate

—

—

Employees

81,683

93,403

Contractors

859,806

681,258

2019

2020

52

57

100%

100%

Proportion of spending on local20 suppliers

2019

2020

Percentage of the procurement budget used for significant locations of operation that is spent on suppliers local
to that operation

99%

82%

The number and rate of fatalities as a result of work-related ill health:

The number of cases of recordable work-related ill health:

Number of hours worked:

Human rights assessment
Employee training on human rights policies or procedures

Total number of hours in the reporting period devoted to training on modern slavery, diversity or other human
rights-related policies or procedures
Percentage of employees trained in modern slavery, diversity or other human rights-related policies or procedures19
Procurement practices

19.		 Completion of modern slavery and equality and diversity training is mandatory for all employees.
20.		 Hurricane’s geographical definition of local is the United Kingdom.
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2018 Code

Financial Reporting Council’s UK Corporate Governance Code (2018)

2C contingent resources

Best case contingent resources under the Society of Petroleum Engineers’ Petroleum Resources Management System

2P reserves

Proved plus probable reserves under the Society of Petroleum Engineers’ Petroleum Resources Management System

A4S

Accounting for Sustainability

ABC

Anti-bribery and corruption

ACCA

Association of Chartered Certified Accountants

AIM

The AIM market of the London Stock Exchange

ALARP

As low as reasonably practicable

AGM

Annual General Meeting

Aoka Mizu

Aoka Mizu FPSO

bbl

Barrel

BEIS

Department for Business, Energy and Industrial Strategy

Bluewater

Bluewater Energy Services and affiliates

BMS

Business Management System

Board

Board of Directors of the Company

BRINDEX

The Association of British Independent Exploration Companies

CCOP

Commercial Code of Practice

Central Obligation

The obligation contained within the OGA Strategy that requires companies to ensure the maximum value of
economically recoverable petroleum is recovered from the strata beneath relevant UK waters; and, in doing so,
take appropriate steps to assist the Secretary of State in meeting the net zero target, including by reducing as
far as reasonable in the circumstances, greenhouse gas emissions from sources such as flaring and venting
and power generation

CEO

Chief Executive Officer

CMAPP

Corporate Major Accident Prevention Policy

CO2e

Carbon Dioxide equivalent

Company

Hurricane Energy plc

E&P

Exploration and Production

EEMS

Environmental Emissions Monitoring System

EIA

Environmental Impact Assessment

EITI

Extractive Industries Transparency Initiative

EMS

Environmental Management System

EPC

Engineering, Procurement and Construction

EPS

Early Production System

EU ETS

European Union Emission Trading System

EUR

Euros
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Financial Restructuring

Financial restructuring announced by Hurricane on 30 April 2021 with holders of its Convertible Bonds under Part
26A of the Companies Act 2006

FPSO

Floating Production Storage and Offloading vessel

GBP

British Pounds Sterling

GDPR

General Data Protection Regulations

GHG

Greenhouse Gas (i.e. Carbon Dioxide, Methane, Nitrous Oxide, Chlorofluorocarbon-12, Hydrofluorocarbon-23,
Sulphur Hexafluoride, Nitrogen Trifluoride)

GLA

Greater Lancaster Area, comprising the Lancaster and Halifax fields located on UKCS licences P1368 Central and P2308

GRI

Global Reporting Initiative

Group

Hurricane Energy plc, together with its subsidiaries

GWA

Greater Warwick Area, comprising the Lincoln and Warwick fields located on UKCS licences P1368 South and P2294

HSE

Health, Safety and Environment

HSEM

Health, Safety and Environmental Management

HSSEQ

Health, Safety, Security, Environmental and Quality

Hurricane

Hurricane Energy plc, together with its subsidiaries

ICOP

Infrastructure Code of Practice

IEA

International Energy Agency

IMT

Incident Management Team

IPCC

Intergovernmental Panel on Climate Change

IPIECA

Formerly the International Petroleum Industry Environmental Conservation Association

Kg/bbl

Kilograms per barrel of oil

MBOPD

Millions of barrels of oil per day

Net Zero

The commitment made by the UK government requiring the UK to bring all GHG emissions to net zero by 2050

NQA

National Quality Assurance

OGA

Oil and Gas Authority

OGIA

Oil & Gas Independents Association

OGUK

Oil & Gas UK

OPOL

Offshore Pollution Liability Association

OPRED

Offshore Petroleum Regulator for Environment and Decommissioning

Ordinary Shares

Ordinary Shares in the Company of £0.001 each

OSPRAG

Oil Spill Prevention and Response Advisory Group

OSRL

Oil Spill Response Limited

66

Hurricane Energy plc

ESG REPORT

PON

Petroleum Operations Notice (the form operators and permit holders are directed to use to satisfy reporting
obligations relating to oil and chemical releases)

QCA

Quoted Companies Alliance

Regulator

Oil and Gas Authority, Department for Business Energy and Industrial Strategy, and/or The Health and Safety Executive

SASB

Sustainability Accounting Standards Board

SCAP

Supply Chain Action Plan

SCCOP

Supply Chain Code of Practice

SDG

Sustainable Development Goals

SECR

Streamlined Energy and Carbon Reporting

SERPENT

Scientific and Environmental ROV Partnership using Existing iNdustrial Technology

SOSREP

Secretary of State Representative

Stewardship Expectation 11 New Stewardship Expectation issued by the OGA as part of its revised strategy referring to a reduction in GHG
– Net Zero
emissions from all UKCS production infrastructure including onshore terminals and logistics
SURF

Subsea, Umbilical, Risers and Flowlines

TCFD

Task Force on Climate-related Financial Disclosures

tCO2e

Tonnes of carbon dioxide equivalent

Tier 1 contractors

Hurricane’s major direct contractors

UKCS

United Kingdom Continental Shelf
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