Code of Conduct
Hurricane Energy plc

As we grow and evolve as
a company, it is crucial that
we keep in mind our values.
These values will guide
us all towards doing
better business.
Our values are:

Our key strengths

Straightforward
We keep it simple

Basement reservoir expertise

Ingenious
We see what others miss

Operational excellence

Tenacious
We never give up

Value focus

Collaborative
The whole is greater than the sum of parts

Commitment to responsibility

Logical
It all adds up
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Core Policies

Hurricane’s comprehensive Business Management System is supported by six core policies*:

*

Health and Safety
Policy

Assurance Policy

Environmental
Policy

Ethics Policy

People Policy

 orporate Major
C
Accident Prevention
Policy (CMAPP)

These can be found on the website: www.hurricaneenergy.com
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A Message
from the CEO
Hurricane was established to discover, appraise
and develop hydrocarbon resources from naturally
fractured basement reservoirs. We have focussed
on making discoveries in naturally fractured
basement reservoirs and are now working towards
realising the value of the reserves and resources
of these discoveries.
As we grow and evolve as a company, it is crucial
that we keep in mind our values. As part of that,
I am delighted to introduce you to Hurricane’s
Code of Conduct (Code). We are proud of what we
have achieved so far and aim to keep our values in
mind as we continue to develop. The Code provides
a frame of reference against which to measure our
business activities to ensure that we do so.

Hurricane expects all directors, employees and any
third party individuals acting on behalf of Hurricane
to comply with the Code. Hurricane recognises that
the most senior levels of its business are in the best
position to create and advance a culture in which
unethical behaviour is unacceptable. The Code is
designed to protect Hurricane, our personnel, our
engagement with third parties and to outline
the ethical standards and conduct expected from
everyone representing Hurricane. Please take the
time to read the Code and to understand and apply
it to your everyday activities.
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We are proud of what we have
achieved so far and aim to
keep our values in mind as we
continue to develop.”
The Code will not provide answers for every conceivable situation
so if you are ever unsure about the correct course of action, please
seek advice from your line manager or our legal department. The
effectiveness of the Code will be reviewed on an ongoing basis.
Any feedback or comments you have regarding the Code are welcomed.
If you ever have concerns about any behaviours or practices that
you observe, you are encouraged to speak up and raise this with
your line manager, Hurricane’s legal and/or compliance department
or through the SeeHearSpeakUp hotline. Please be assured there
will be no retaliation against individuals who raise concerns in
good faith.
We pride ourselves on Hurricane’s entrepreneurial spirit and
straightforward, tenacious approach. I thank you for your
commitment to supporting this with your hard work, dedication
and loyalty to the Hurricane ethos of collaborative working and
keeping it simple!
Dr Robert Trice
Chief Executive Officer
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The Code, Who It
Applies to and Its Use
The Code of Conduct applies to Hurricane’s Board
of Directors, all Hurricane personnel and anyone
conducting business for or on behalf of Hurricane.
We encourage our business partners to act
consistently with the Code.
Please note that the Code sets out the minimum
standards expected and that, in most cases,
more detailed policies and procedures have been
developed and are available in Hurricane’s Business
Management System. It is the intention that the
Code sits alongside these policies and procedures
and should be read in conjunction with, not instead
of these.

The Code provides guidance in business situations
but is not a substitute for good judgement. Each
of us are personally responsible for upholding
Hurricane’s ethical standards and ensuring these
are not compromised. In any instance where
local laws and customs vary from the Code and
prescribe higher standards, the local laws and
customs will apply. In instances where the Code
prescribes a higher standard than the local laws
and/or customs, the Code will apply.

If you are in any doubt,
ask yourself the following:

Is it legal?

Is it ethical?

Is it the right
thing to do?

If you are still unsure, seek guidance from your line
manager or Hurricane’s legal department.
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How to Raise
a Concern
Any Hurricane employee that has a concern or believes that they have witnessed a
violation of the Code is encouraged to report their concerns using the following process:

1. Can you speak to your
Line Manager?

YES

Hurricane Line Manager

YES

Hurricane’s Compliance Manager

YES

Hurricane’s General Counsel

NO

2. C
 an you speak to Hurricane’s
Compliance Manager?

NO

3. Can you speak to Hurricane’s
General Counsel?

Alternatively
contact
SeeHearSpeakUp
5
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SeeHearSpeakUp –
How It Works
Hurricane encourages you to raise concerns internally. However, if, for whatever
reason, you wish to raise concerns to SeeHearSpeakUp you can do so using the
following reporting channels:

Phone

You can call SeeHearSpeakUp call handlers on 0800 056 2539. The external
whistleblowing hotline is operated 365 days a year, 24 hours a day. All call handlers
are professionally trained and qualified to ensure that you are dealt with in a
professional and confidential manner.

Online

You can report online via the website at www.seehearspeakup.co.uk/en/file-a-report.
You will need your username and password to log in. The details are as follows:
USERNAME – Hurricane			

Email

PASSWORD – Energy751

You can email your concerns to SeeHearSpeakUp at www.seehearspeakup.co.uk.
When emailing please state the organisation you work for in the subject header.

Examples of wrongdoing you can report

Financial mismanagement

Environmental

Theft

6

Bribery

Discrimination

Retaliation or retribution

Harassment

Corruption

Fraud
Bullying

Operating
Safely and
Responsibly
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Health and Safety
Our commitment

Hurricane operates responsibly,
with respect for the people and
communities in which we work.
How we do this

Your responsibilities

We safeguard our activities to ensure that we
never knowingly compromise our health and safety
obligations or recognised standards in pursuit of
improving our business results. We will work with
our employees, contractors and business partners
to identify and reduce the potential negative health
and safety impacts of our activities. We provide
leadership which fosters a safe and healthy working
environment and provide mandatory training to all
Hurricane personnel.

•	Prevent injury and ill health to those engaged
in delivering our business objectives
•

Engage competent people in our business

•

Make accountabilities and responsibilities clear

•

Promote open and honest communication

•	Assess, manage and control risk through a
hierarchy of control
•

Create a culture of continual improvement

•

Plan and prepare for the unexpected

•	Ensure third parties conform to our standards
as a minimum

We would rather stop work
than conduct activities that
are in conflict with our policy.”
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•

Monitor, manage and report safety performance

Relevant documents to refer to:
HUR-BMS-HSS-POL-0001 – Health and Safety Policy
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Environmental
Our commitment

We will work with our
employees, contractors and
suppliers to identify and reduce
the environmental impacts of
our activities.
How we do this

Your responsibilities

We recognise our responsibility to the
environment and take positive steps to address
the potential impacts associated with our
operations. We regard compliance with the
relevant laws, regulations and other obligations
as a minimum standard and consider the context
of the Company and relevant interested parties
to ensure our obligations and other management
issues are identified comprehensively.

•

All our personnel are selected, trained and developed
to carry out their duties safely, competently and
with due care for the environment.

We recognise our responsibility
to the environment and take
positive steps to address the
potential impacts associated
with our operations.”

Ensure all offshore operations under our control
are managed under our ISO 14001 certified
Environmental Management System

•	Identify and conform to all compliance
obligations relevant to our operations
•	Take opportunities to achieve continual
improvement of the Environmental
Management System
•	Identify steps to reduce disturbance to
sensitive seabed communities and preserve
biodiversity as far as possible
•	Ensure our business partners are aware of our
policy and encourage them to adhere to good
environmental practices
Relevant documents to refer to:
HUR-BMS-ENV-POL-0001 – Environmental Policy
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Protecting
Our People
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Data Privacy and Protection
Our commitment

We recognise that the correct
and lawful treatment of
personal data is essential to
maintain confidence in the
Company and provide for
successful business operations.
How we do this
We adhere to the principles relating to the processing of
personal data set out in the General Data Protection
Regulation (GDPR) and the Data Protection Act 2018.
We provide mandatory training for those in relevant roles
and ensure data is processed lawfully, fairly and in a transparent
manner. Access to employee personal data is restricted to
personnel who have appropriate authorisation and a clear
business need for that information.

Your responsibilities
•

Collect, use and store the minimum amount of personal
data necessary in relation to the purposes for which it
is processed

•

Only retain data for as long as is necessary and in line with the
Personal Data Retention Policy

•

Protect the personal data we collect, process, use, disclose
and store by complying with Hurricane’s Privacy Standard

•

Comply with data protection laws in relation to the transfer
of personal data outside of the EEA

We adhere to the
principles relating
to the processing
of personal data set
out in the GDPR.”

Relevant documents to refer to:
HUR-COR-LEG-STD-0001 – Hurricane Privacy Standard
HUR-COR-LEG-STA-0001 – Hurricane Privacy Notice for Employees,
Workers and Contractors
HUR-COR-LEG-STA-0003 – Hurricane Privacy Notice for Third Parties
HUR-COR-LEG-POL-0001 – Hurricane Personal Data Retention Policy
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Anti-Bullying
Our commitment

Hurricane is committed to
providing a working environment
free from harassment and bullying
and ensuring all personnel are
treated, and treat others, with
dignity and respect.
How we do this

Your responsibilities

Bullying or harassment of any kind will not be
tolerated and should be challenged and/or
reported to your line manager. Any complaints
will be investigated in a timely and confidential
manner and will, if found to be sufficiently severe,
be dealt with via the Grievance Procedure.

•

Respect others, treating others as you would
wish to be treated

•

Never engage in or tolerate any form
of harassment

•

Contribute to creating a positive
work environment

•

Encourage business partners to respect these
principles in their interactions

Relevant documents to refer to:
HUR-BMS-HRE-POL-0005 – Anti-Harassment
and Bullying Policy

Bullying or harassment
of any kind will not
be tolerated.”
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HUR-BMS-HRE-PRO-0002 – Grievance Procedure

Equal Opportunities
Our commitment

Hurricane is committed to
promoting equal opportunities
in employment and avoiding
discrimination at work.
How we do this

Your responsibilities

We aim to create an inclusive environment, free
from discrimination, where everyone is treated
fairly and consistently. We are committed to
providing equal opportunities in all aspects of
our business activities and are committed to
fostering diversity.

•

Ensure any decisions relating to Hurricane
activities are free from any form of
discrimination

•

Abide by all laws and regulations in relation to
employment practices

•

Treat everyone fairly, being respectful
of cultural differences

Relevant documents to refer to:
HUR-BMS-HRE-POL-0004 – Equal Opportunities Policy

13

Hurricane Energy plc – Code of Conduct

Substance Misuse
Our commitment

Hurricane is committed
to providing a safe,
healthy and productive
working environment.
How we do this

Your responsibilities

This includes ensuring that all personnel are fit
to carry out their jobs safely and effectively in an
environment which is free from alcohol and drug
misuse. It is not acceptable for personnel to arrive
at work under the influence of alcohol or drugs,
and/or for your ability to work to be impaired in
any way by reason of the consumption of alcohol
or drugs, or to take drugs (other than prescription
or over the counter medication, as directed) on
our premises.

•

Demonstrate responsible behaviour at work,
work‑related functions and work-related
social events

•

Comply with drink driving laws and drug driving
laws at all times

•

If prescribed medication that may impair your
ability to carry out your job, notify your line
manager without delay

•

Be aware that serious incapability at work
brought on by alcohol or illegal drugs is likely
to be regarded as gross misconduct, usually
resulting in summary dismissal

Relevant documents to refer to:
HUR-BMS-HRE-GUI-0001 – Employee Handbook
HUR-BMS-HRE-PRO-0001 – Disciplinary and
Capability Procedure

It is not acceptable for staff
to arrive at work under the
influence of alcohol or drugs.”
14

Our Business
Relationships
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Insider Trading
Our commitment

Insider trading is strictly prohibited
by law and no employee may
engage in transactions in
Hurricane Energy securities while in
possession of inside information.
How we do this

Your responsibilities

This applies to both direct and indirect (through
an intermediary) transactions. If you are aware
of inside information concerning Hurricane, or
any other company, you must not disclose it to
anyone, other than those whose positions require
them to know the information, until it has been
publicly announced.

•

Read and comply with the Group-Wide Dealing
Policy and the Securities Dealing Code

•

Maintain the confidentiality of inside information

•

Refrain from engaging in market abuse by
spreading false or misleading information that
could affect the share price

•

Complete the mandatory Market Abuse
Regulation training

Inside information is
information which:
• Has not been made public
• Is specific and precise
• W
 ould be likely to have a significant effect
on the price of the Company’s shares if it
were made public
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Relevant documents to refer to:
HUR-COR-LEG-GUI-0001 – Securities Dealing Code
HUR-COR-LEG-POL-0002 – Group-Wide Dealing Policy
HUR-COR-LEG-MEM-0001 – Memorandum on
Inside Information

Protection of Company Assets
Our commitment

To protect the Company’s
assets and ensure they are
used only for legitimate
business purposes.
How we do this
We are all responsible for protecting the company’s assets.
This includes equipment, buildings, tools, funds, accounts,
supplies, computer programs, IT, documents, data,
confidential information, trademarks and any other
resource or property of the company. Hurricane personnel
must understand and follow site and business security
procedures, and promptly report anything that would
appear to pose a threat to the security of our people
or our assets.

Hurricane personnel
must understand
and follow site and
business security
procedures.”

Your responsibilities
•

Protect company assets and ensure they are used only
for legitimate business purposes

•

Be vigilant when providing access to our assets – any
access should be limited to authorised personnel for
an identified, legitimate business purpose

•

Be mindful of discussing confidential company matters
in public (e.g. airports, taxis, restaurants, etc.)

•

Immediately report to your line manager any
compromise of confidential or sensitive company
information, e.g. lost documents, lost or stolen laptop,
indications of tampering with IT systems, etc.

Relevant documents to refer to:
HUR-BMS-HRE-GUI-0001 – Employee Handbook
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Use of Company IT
Our commitment

We implement appropriate IT
systems intended to promote
effective communication and
working practices.
How we do this

Your responsibilities

Hurricane values your ability to communicate with
colleagues, clients and business contacts and,
as such, we invest substantially in information
technology and communications systems to
enable our personnel to work more efficiently.
We must ensure these systems are adequately
protected to ensure access to systems which
manage our information, as well as the information
itself, is secure as failure to provide this
protection could have serious consequences.

•

To ensure the security of the equipment allocated
to or used by you – you must not allow it to be
used by anyone other than in accordance with
the IT & Communications Policy

•

Passwords must be applied to all IT equipment,
particularly items that are taken out of the office;
passwords must remain confidential and should
be changed regularly

•

If you are away from your desk, you should log
out or lock your computer

•

Occasional personal use of our IT resources
and communications systems is permitted so
long as it does not involve unprofessional or
inappropriate content and does not interfere
with your employment responsibilities
or productivity

We invest substantially
in information technology
and communications
systems to enable our
personnel to work
more efficiently.”
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Relevant documents to refer to:
HUR-BMS-HRE-POL-0019 –
IT & Communications Policy

Social Media
Our commitment

Hurricane personnel
must use social media
responsibly.
How we do this
The use of social media has become part of daily life but
commenting on or posting online content can easily affect
the image and reputation of our company. To minimise the
risks to our company, only designated personnel are
authorised to communicate on behalf of the company
on social media.

Your responsibilities
•

Be respectful to others when making any statement
on social media and be aware that you are personally
responsible for all communication which will be
published on the internet for anyone to see

•

Should you disclose your affiliation with Hurricane, it
should always be made clear in any social media postings,
or in your personal profile, that you are speaking on your
own behalf and that your views do not represent those
of your employer

•

You must not post comments about sensitive
business related topics, such as our performance, or
do anything to jeopardise our trade secrets, confidential
information and intellectual property. You must not
include our logos or other trademarks in any social
media posting or in any of your profiles on social media

•

If you see social media content that disparages or
reflects poorly on us, you should contact your line
manager or the Chief Financial Officer

If you see social
media content that
disparages or reflects
poorly on us, you
should contact your
line manager.”

Relevant documents to refer to:
HUR-BMS-HRE-POL-0020 – Social Media Policy
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Safeguarding
Our Business
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Anti-Bribery and Corruption
Our commitment

We adopt a zero-tolerance
approach to bribery and
corruption.
How we do this

Your responsibilities

We do not tolerate bribery of corruption in any
form. Our Anti-Bribery and Corruption (ABC)
programme seeks to assess bribery and corruption
risks to our business and to implement a framework
to effectively mitigate the risks on our business
and our reputation.

•

Maintain the highest standards of integrity
and professionalism

•

Ensure those with whom we do business abide
by our ABC Policy at all times

•

Do not offer or accept inappropriate gifts
or hospitality

•

Recognise that facilitation payments are
bribes and do not pay them

•

Maintain effective internal controls to
counter bribery

•

Complete any compliance-related training
assigned to you

•

Communicate promptly to your line manager,
the Compliance Manager, General Counsel and/
or the SeeHearSpeakUp whistleblowing service
any suspected breach of the ABC Policy

•

Follow the procedures in place aimed at
identifying and mitigating the risk of bribery
and corruption

•

Ensure that proper written records are kept
and maintained in connection with all tenders
and contract awards

If there is any doubt as to whether a particular
activity or transaction involves or may be
perceived to involve bribery or corruption,
it is your responsibility to refer the matter
to the General Counsel or to our independent
whistleblowing service, SeeHearSpeakUp.
Hurricane provides mandatory training on our
ABC Policy and ensures all third parties we deal
with are properly vetted. Hurricane ensures that
all contracts awarded by it are done so lawfully
without connection to bribery and corruption.

We do not tolerate
bribery of corruption
in any form.”

Relevant documents to refer to:
HUR-BMS-LEG-POL-0002 – Anti-Bribery and
Corruption Policy
HUR-BMS-LEG-PRO-0001 – Anti-Bribery and
Corruption Guidance and Procedure
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Gifts and Hospitality (Including
Charitable and Political Donations)
Our commitment

Hurricane will not offer, supply or
accept gifts or hospitality which
are intended or could reasonably
be viewed as a bribe.
How we do this

Your responsibilities

Hurricane recognises the giving and receiving
of gifts, entertainment and hospitality as part
of normal business relations, provided such activity
is reasonable, transparent, proportionate and
properly recorded, and is not intended to influence
or could be perceived as influencing business
decisions or transactions.

•

Ensure that any gift or entertainment given
or received is recorded in the gifts and
hospitality register

•

Ensure any gift or entertainment given or
received does not exceed US$250 (approx. £200)
in value (or has the appropriate approvals)

•

Any visit from external parties must be
properly arranged, controlled and recorded

Hurricane prohibits facilitation payments and is
committed to combating the facilitation
payment culture wherever it is encountered.

Political and charitable
contributions
Hurricane prohibits its directors, personnel and
any third party individuals who work within the
Hurricane organisation from making directly or
indirectly, any charitable or political contributions
of any kind in Hurricane’s name or using
Hurricane’s resources for such purpose.
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Relevant documents to refer to:
HUR-BMS-LEG-POL-0002 – Anti-Bribery and
Corruption Policy
HUR-BMS-LEG-PRO-0001 – Anti-Bribery and
Corruption Guidance and Procedure

Anti-Facilitation of Tax Evasion
Our commitment

Hurricane has a zero
tolerance for tax evasion
and the facilitation of
tax evasion.
How we do this
We recognise the harm to local communities caused
by tax evasion and are committed to working with our
personnel and business partners to prevent it. We uphold
all laws relevant to countering tax evasion in all the
jurisdictions in which we operate.
Hurricane is dedicated to implementing reasonable and
proportionate Anti-Facilitation of Tax Evasion procedures
based on its assessment of the nature and extent of the
risk of its associates committing tax evasion offences.
Hurricane maintains accurate records and documentation
to demonstrate the effectiveness of its compliance
programme and monitors the implementation of the Policy.
Mandatory training is provided for those in relevant roles.

We uphold all
laws relevant to
countering tax
evasion.”

Hurricane ensures that all third parties with whom it deals
are properly vetted to mitigate the risk of tax evasion.

Your responsibilities
•

Maintain the highest standards of integrity and
professionalism in all activities

•

Notify those with whom we do business that we expect
them to abide by our Anti-Facilitation of Tax Evasion
Policy at all times

•

Maintain effective internal controls to counter the
facilitation of tax evasion

Relevant documents to refer to:
HUR-BMS-LEG-POL-0002 – Anti-Facilitation of Tax
Evasion Policy
HUR-BMS-LEG-PRO-0003 – Anti-Facilitation of Tax Evasion
Guidance and Procedures
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Anti-Money Laundering
Our commitment

To comply with all applicable
anti‑money laundering laws,
rules and regulations.
How we do this

Your responsibilities

The use of cash in business transactions has the
potential to result in breaches of accounting
regulations, illegal transactions, money
laundering and fraud.

•

Avoid any transactions that could be viewed
as concealing illegally obtained funds

•

Ensure the appropriate level of authorisation
has been obtained for any financial and
commercial transactions

•

Record all business transactions accurately
and honestly

•

Ensure that any cash transactions are properly
authorised by the Head of Finance or the Chief
Financial Officer

•

Report any suspicion of false or
inaccurate information

‘Money laundering’ is a term used to describe
methods of hiding or disguising the proceeds of
illegal transactions. There are stringent international
laws targeting those who engage in or assist with
these transactions. We only do business with
reputable third parties which engage in legitimate
business activity.

We only do business
with reputable third
parties.”
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Relevant documents to refer to:
HUR-BMS-LEG-POL-0002 – Anti-Bribery
and Corruption Policy
HUR-BMS-LEG-PRO-0001 – Anti-Bribery
and Corruption Guidance and Procedure

Modern Slavery
Our commitment

We are committed to ensuring
there is transparency in our own
business and in our approach
to tackling modern slavery
throughout our supply chain.
How we do this

Your responsibilities

Modern slavery is a crime and a violation of
fundamental human rights. It takes various forms,
such as slavery, servitude, forced and compulsory
labour and human trafficking, all of which have in
common the deprivation of a person’s liberty by
another in order to exploit them for personal or
commercial gain. We are committed to acting
ethically and with integrity in all our business
dealings and relationships and to implementing
and enforcing effective systems and controls
to ensure modern slavery is not taking place
anywhere in our own business or in any of our
supply chains. Hurricane provides mandatory
training on our modern slavery policy.

•

Avoid any activity that may lead to, or suggest,
a breach of our Modern Slavery Policy

•

Notify the Compliance Manager as soon as
possible if you believe or suspect that a conflict
with this policy has occurred or may occur in
the future

•

If you are unsure about whether a particular
act, the treatment of workers more generally, or
their working conditions within any tier of our
supply chains constitutes any of the various
forms of modern slavery, raise it with your line
manager, the Compliance Manager, the General
Counsel or through the independent
whistleblowing provider

•

Ensure that our commitment to addressing
the issue of modern slavery is communicated
to all business partners at the outset of the
business relationship and is reinforced as
appropriate thereafter

We are committed to
acting ethically and
with integrity in all our
business dealings and
relationships.”

Relevant documents to refer to:
HUR-BMS-LEG-POL-0004 – Modern Slavery Policy
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Conflicts of Interest
Our commitment

No business dealings on behalf
of Hurricane should be influenced
by personal considerations.

How we do this

Your responsibilities

You must disclose or seek direction on any
issues which may potentially conflict with your
responsibilities to Hurricane. You will not be
permitted to engage in transactions on behalf of
Hurricane with organisations or individuals with
which you have an interest. All decision making
and transactions with the organisation concerned
will be handled and managed independently.

•

Maintain the highest possible standard of
integrity in all your business relationships, both
inside and outside the organisation in which
you work

•

Reject any business practice which
might reasonably be deemed improper,
including improper practices which might
benefit Hurricane)

•

Never use your authority or position for
personal gain

•

At all times act with impartiality, independence
and integrity

•

Avoid being, or giving the appearance of being,
in a position which may result in an actual or
perceived detriment to Hurricane’s reputation
and/or interests

You must disclose
or seek direction on
any issues which may
potentially conflict with
your responsibilities
to Hurricane.”
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Relevant documents to refer to:
HUR-BMS-LEG-POL-0005 – Conflicts of Interest
Policy

Accounts and Records
Our commitment

To maintain honest and
accurate records of our
business activities at
all times.
How we do this
We commit to ensuring that the information submitted by
us to regulatory authorities and business partners is accurate
and not misleading. We maintain effective accounting
policies, standards and procedures and design and implement
controls to ensure all financial transactions are properly
authorised, recorded and reported. Accurate reporting of
oil reserves, production, local content statistics and other
business information is equally important.

Your responsibilities
•

Abide by all internal control procedures

•

Accurately record all expenses, assets, liabilities
and revenues in a timely manner

•

Ensure you are aware of the legal requirements
before destroying any business records

•

Ensure records being maintained are complete and
accurate – this is essential to ensure business decisions
are made with the most up to date information

We maintain
effective accounting
policies, standards
and procedures.”

Relevant documents to refer to:
HUR-BMS-FIN-MAN-0001 – Finance Manual

27

Hurricane Energy plc – Code of Conduct

Find out more about us at

www.hurricaneenergy.com
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Head and Registered Office
Ground Floor
The Wharf
Abbey Mill Business Park
Lower Eashing
Godalming
Surrey
GU7 2QN
UK
T: +44 1483 862 820
F: +44 1483 862 859
E: communications@hurricaneenergy.com

hurricaneenergy.com

